-

= BHARAT ELECTRONICS LIMITED
gy ST FAPC AT CORTORATE OFFICE
T BHARATHLCTRONCS OUTER RING ROAD, NAGAVARA, BANGALORE
No. 17556/771/HOA 7" April, 2014
772
MEMO

1.0

2.0

3.0

4.0

5.0

6.0

Sub: The Sexual Harassment of Women at Workplace (Prevention, Prohibition &
Redressal) Act, 2013.
Ref: Memo No 17556/771/HOA dated 20.05.1998.
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The Hon'ble Supreme Court in its judgment dated 13.08.1997 laid down certain guidelines to
prohibit / prevent sexual harassment of women employees in workplaces. The Hon'ble
Supreme Court has directed that these guidelines be strictly observed at all workplaces for

the preservation and enforcement of the right to Gender Equality of Working Women.
The same was communicated vide memo referred above.

Now, the Government has promulgated the Sexual Harassment of Women at Workplace
(Prevention, Prohibition & Redressal) Act, 2013, an Act that seeks to protect women from
sexual harassment at the workplace. Further, the Government has issued a gazette

notification dated 09.12.2013 along with the rules appointing the effective date as 09.12.2013
for the above Act and rules.

Sexual harassment at workplace results in violation of the fundamental rights of a woman to
equality under articles 14 and 15 of the Constitution of India and her right to life and to live
with dignity under article 21 of the Constitution and the right o practice any profession or to

carry on any occupation, trade or business which includes a right to a safe environment free
from sexual harassment.

‘Workplace’ includes any department, organization, undertaking, establishment, enterprise,
institution, office, branch or unit which is established, owned, controllad or wholly or
substantially financed by funds provided directly or indirectly by the appropriate Government
or the local authority or a Government Company and as defined in Sec 2 (o). Hence, the
same would be applicable to BEL, being a Government of India enterprise.

‘Sexual Harassment' as defined under the Act includes any one or more of the following
unwelcome acts or behaviour (whether directly or by implication) namely:

a) Physical contact and advances; or

b) A demand or request for sexual favours, or

c) Making sexually coloured remarks; or

d) Showing pornography: or

e) Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

Further, certain circumstances which constitute Sexual Harassment is also defined in the Act,
especially in Sec 3 (2).

Internal Complaints Committee:

A Complaints Committee has to be constituted by each Unit / Office, as per Section 4 of the
Act, headed by a Senior Lady Officer (Presiding Officer).
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Complaint of sexual harassment:

The aggrieved woman may make, in writing, a complaint of sexual harassment within a
period of three months from the date of the incident or in case of series of incidents, within a
period of three months from the date of last incident. Further details are provided in Sec 9 of
the Act.

Duties of the Employer:

Section 19 (Chapter V1) of the Act states the duties of the Employer. Every Employer shall:

a) Provide a safe working environment at the workplace which shall include safety from the
persons coming into contact at workplace;

b) Display at any conspicuous place in workplace, the penal consequences of sexual
harassments; and the order constituting the Internal Committee;

c) Organize workshops and awareness programs at regular intervals for sensitizing the
employees with the provisions of the Act and orientation programs for the members of
Internal committee;

d) Provide necessary facilities to the Internal Committee for dealing with complaints or
conducting enquiry;

e) Assist in securing the attendance of respondents and withesses before the Internal
committee;

f) Make available such information to the Internal Committee as it may require having
regard to the complaints received:;

g) Provide assistance to woman if she so chooses to file a complaint in relation to offences
under the Indian Penal Code or any other law for the time being in force;

h) Cause to in'rtiat»_a action under the Indian Penal Code or any other Law, against the
perpetrator, or if the aggrieved women so desires, where the perpetrator is not an
employee, in the workplace where sexual harassment took place:

1) Treat sexual harassment as misconduct under the Service Rules and initiate action for
such misconduct;

i} Monitor the timely submission of reports by the Internal Committee.

Annual Reports (Section 21 & 22 of the Act):

The int.ernai Committee shall in each Calendar Year prepare & submit an Annual Report as
on 31% December pertaining to the respective Unit / Office in the format enclosed at
Annexure — |. Copies of such Reports shall also be forwarded to Chairman of the Complaints
Committee at Corporate Office who in turn will consolidate, take Management approval and
forward the same to Company Secretary for including the details in the Annual Report of the
Company. Further, the Chairman of Complaints Committee at the Unit level should forward

the report of the concemned Unit / Office to the District Officer as nominated by the
appropriate Government.
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Penalty for non-compliance with the provisions of the Act:

Section 26 (Chapter VIII) of the Act stipulates the penalty for non-compliance with the
provisions of the Act, as indicated below:

‘If the employer fails to comply with the provisions of the Act, he shall be punishable
with a fine which may extend to Fifty Thousand Rupees. Repeated violations may
lead to higher penalties and cancellation of registration of the Company’.

A copy of the Sexual Harassment of Women at Workplace (Prevention, Prohibition &
Redressal) Act, 2013 and Gazette notification dated 09.12.2013 is enclosed. The details
indicated at Paras 3.0 to 8.0 above are only summary of certain provisions from the Act,
Units / Offices are advised to go through the entire Act for appreciation of all the provisions
and their implementation.

The relevant provisions in the Memo referred above, to the extent they are not contradictory/
inconsistent with the provisions in The Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 will continue to be in force.

Units / Offices may take immediate action to constitute the Internal Committee and implement
the provisions of the Act. Further, the Provisions of the Act may be br ught to the notice of all
employees.

GEI\}ERA MANAGER (HR)

*

UNIT / SBU HEADS

EDs | GMs

UNIT HR HEADS

RO /MC HEADS

COMPANY SECRETARY

CMD D (HR) D (Ou) D (R&D) D (MKTG) D (F) D (BC) CvO
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ANNUAL REPORT OF THE COMPLAINTS COMMITTEE UNDER SECTION 21 OF THE
SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION. PROHIEITION
AND REDRESSAL) ACT, 2013

U= 1 ATH NAME OF THE COMPANY:

I / wwdRy UNIT / SBU:

zilT DETAILS:

. d.

5 f9oT PARTICULARS &1 DETAILS

a4 a ng aE e & Dt areswr . |

1 | Number of complaints of sexual harassment
 received in the year

a§ & 2 AueR 8 Weaar & dJer

2 Number of complaints disposed off during the
year

e REEt ¥ 30 3™ & v dfag FEeE & g

3 | Number of cases pending for more than ninety
days

A saieT & 9w F wafea ademerst ar
4 AWTEGAT HIAEHAT hi T&EAT

Number of workshops or awareness programme
against sexual harassment carried out

o ar e #REH g T 95 daEs & ek

5 MNature of action taken by the employer or District
Officer : |

e, Riarag g3
CHAIRMAN, COMPLAINTS COMMITTEE
ufa TO
78T CHAIRMAN
R TR COMPLAINTS COMMITTEE

déuw Fite FETed, deel BEL CORPORATE OFFICE, BANGALORE

dle - 59 ufddes &t o uid gafg e #f%aR & & se |
Note: A copy of the report should be sent to concerned District Officer.




