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BIHARAT ELECTROMICS
T goieiaee forfies / BHARAT ELECTRONICS LIMITED
g oo, 72 faoeft / National Marketing, New Delhi

79T T, SAT%h- Tole-U UATE T HiFered / 7th Floor, Block-Plate-A, NBCC Complex
AT foheas 7, S faeel-110023 / East Kidwai Nagar, New Delhi

AT it forfies, T Horers, Aid 99 & AT UF qava Aoft F F07 qrasias a5 Suwd 67
T T FUUT Y& sAFl = FuT T o fReet Rug o ffaue wtes ® O st sramw 1w
TAATEHTT (BAT) % T F foIT SIerelt 9= it sraezhar g1 fHewor fAvaq 2:

Bharat Electronics Limited, a Navaratna category Central Public Sector Enterprise and India’s leading

professional

Electronics Company, under Ministry of Defence, Government of India, requires

experienced professional for the post of Advisor (Army) on temporary basis for its National Marketing
Office located at Delhi. The details are as under:

forer & sag ¥
swtvorgder | T | (RS
3 " .S W
Tz Sreqfors T qﬁ"ﬁ'?’ Upper age Minimum No. of Rank in
Post Qualification 0- 0 limit as on years of relevant Armed
Posts | 01.06.2025 post-
o qualification Fc:‘l;cres
Experience | . ihility
Should have 30 Must
Degree in Science/ Years of have
B.E /B. Tech. or experience retired in
equivalent from an preferable to the rank
Advisor AICTE approved have Staff of Lt
(Army) institution or experience at Genéral /
Ex equivalent 01 62 Yrs. IHQ of MoD Major
Servicemen qualification from (Army)/Command General
the Defence HQs with
Forces. PG /ABWs/COD, minimum
Degree in relevant Procurement 2 vears
area is desirable. related seyniority
directorates etc.

F14 F7 e -
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Job Description:

The candidate would be required to primarily provide advisory support in procurement cases
(revenue and capital).

Advise and guide BEL in Various futuristic projects of Indian Army.

The applicant should accordingly have relevant experience and knowledge of products /
systems, effectively guide product development work in projects (ITC domain
equipment/systems, Missile systems, Arms & ammunition and Unmanned systems etc.) supplied
to / required by the Indian Army.

Desirable to have aptitude and knowledge of sound business management practices and
Defence Acquisition procedure (DAP, DPM etc).

Candidates who have held staff appointments at Army HQ/Command with experience in
Capital/Revenue procurements may be preferred.

e T UTFe A 914 / Terms of Engagement & Remuneration

TS it WS srater U A & o gRit RO STeramt Sraeashar i ST & Te90+ & YT 9 qu-
LAY FEAT ST Gl g ST g ATaFhad 3 qui (AT 3 AT hl THT SAATe) AT 65 qT Al A ATH FLT
T, TTH & S AT T2 21, TEIAT ST g 2l

The initial period of engagement shall be for one year which may be extended year-on-year
based on business requirement and individual’'s performance up to a maximum of 3 years (i.e.
overall tenure of 3 years) or till the incumbent attains the age of 65 years, whichever is earlier.

AT T TEHT-ETEoE AT (TATZHRT T a/FRATerd/Aa-aree ©e F 47 fFam| T #1 F:470, e 7,

LI | 0 § F7 8 F1Y fea9 IAe/FATaa/Aa-arse €19 9 i)
Mode of Operation: Hybrid mode (The Advisor will function either from the Unit / Office / On-site

location or from residence, out of which, minimum 8 working days in a month shall be from the
Unit / Office / On-site location and remaining days from the residence).

AAHAT/AqTEATHE  ZIEHM | FATIR: dA7=gd g & qJ0g  qroardt qaswar  /
ATHATHSE GIEH I & STATIT ITH i

Vigilance/Disciplinary angle clearance: The candidate shall be clear from Vigilance / Disciplinary
angle at the time of retirement.

gfera qeamaa- fEue gy Fate & aay qiem g R g i Sroeih sraeas Far saeae-l
F ST A AT | 9T R ST

Police verification: Police verification report shall be obtained by BEL at the time of engagement.
Necessary details shall be obtained from the Advisor engaged as per Annexure-ll.

ATTTTTRrR HTHT T SToT- ST srerereh-1 3 SI@Te ST T2 Hil|

Criminal case Declaration: The candidate shall provide a declaration as per Annexure-I.

TSI &1 THTIE- dAue Fefered Feon & FEse 7 99T § T8 qHT w5 w1 AR qeie
T gl

Termination of Engagement: BEL reserves the right to short close the engagement on the
following grounds:

Page 2 of 7



> AT TATEHTE IT o TS AT Fheft off =207 & srered 91 oIl 2
In case the information furnished by the Advisor is found to be false at any stage;
> HATZHIT /I T HTIT 1 T FA § T899 2 2
The Advisor is unable to fulfill the assigned tasks;
> AR | THTaTT S Ay & FHt 0T ST 2
The Advisor is found lacking in honesty and integrity;
> FRETRT STEAl § TETd 6 H|
Due to change in business requirements;
> AU g ST THEAT AT FE 3T FHTCT|
Any other reason as deemed fit by BEL.

TSt it whE / Fettd aw q@ qurae i Rufa &, Bt ofF go f e & v "1g i gEer & Sroh
AT GAAT AATY F T I IR0 T2 37 ST 26 daer § fsue w1 i sifaw s s
LR

In the event of termination / short closure of engagement, one month’s notice on either side or
remuneration in lieu of notice period shall be provided. The decision of the BEL in this regard
shall be final and binding.

MIIAT-He-Te-TTaeTel F-aTedt TaTeHe St v+ fUger s & vy Jroaar-ag-Ae-ataeTedt
FAL F FTEARTL ¢, ATAGT FLA o I A2l g

FRUEI FA T, GATEH A2UA & AT A A T-Hg-1-Tiaeqel’ F dAqaaam-IV F Aqar F|
Confidentiality-cum-Non-Compete agreement: External Advisors who are bound by the
Confidentiality-cum-Non-Compete agreement with their previous employer are not eligible to

apply.
On joining, Advisors shall enter into a ‘Confidentiality-cum-Non-Compete’ Agreement with BEL as
per Annexure-IV.

Tt srvreff r FatRg e + e s T srom
Selected candidate will be paid a consolidated remuneration + admissible allowances.
arferf-aeTgeTal T T qTietis 37 T g -

Remuneration: The remuneration payable to Advisors shall be as follows:

! .% ?ﬂ. qTre=rf= / Remuneration
Grade at the time of retirement
B . “ Rs.1,50,000
ED or equivalent
j er i Rs.1,20,000
GM or equivalent

7t srferafiar F 7o Jaaam Ao F S Jaaa F srfees grar g a7 wieatis fve F <97 I § Haw g
Faw u< et T smoam

If the scale of pay at the time of superannuation is higher than ED pay scale of BEL, the remuneration
will be fixed at minimum basic pay in ED grade of BEL.
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=9« %471 / SELECTION PROCEDURE :

s & sfeafaa wameEst 1 @1 F31 arer SWieart & 999 YiEHar & fow ateferes frar s |
erteforee 3 Tw st fsi= i1 AretresTe  forg e srosm

The Candidates meeting the criteria mentioned in the advertisement will be shortlisted for the
selection process. Shortlisted candidates shall be called for the interview.

gfaw === 1 afomw NEue i Faarse 9% Uy FLAT JTUAT
The results of the final selection will be available on BEL website.
T et &7 staw Rgie smaer S-8er grer S o sroam)

Provisional offer of engagement will be issued to the selected candidate by email.

Arere it gfshar / HOW TO APPLY:

et &7 s & fow o adt srRen # 9gAr SR ST sraeT uF § gy Saw g6 & ¥ v
R T TEqd F3A & T IHHT HeATIT FLAT GO, FII(F sAad T T&qd FF F I8 Iade r
AATT Tt &F SITUs

Candidates are required to read all the instructions given in the advertisement and enter all

information correctly in the application form and verify the same before submission, as changes
shall not be permitted after submission of the application form.

UH ITHEA ST (ORI # T T ITYE T2 6 (o0 SAET HAT F18d &, ST AT o6 o oI 92
T SATAEA-TT il gTe FHIUT M T=qrasti & F-SHT0T FIATIiaat (Brerrdr) (= & 1w w77 §
TH H2) & AT T 51T ° 79 2 9l

Candidates who are desirous of applying for the above post, indicated in the advertisement, are
required to send hard copy of the duly filled in application form along with the following self-
attested photocopies of the documents (one set in following mentioned sequence) by post only
to:

Y. 3T gETIEEF (AT 7o / et FwratarT),

AT Torae i e ferfiee

TP A, 74T 99, sAiw-1l, Te-T

TS HET FIFo

FCINEEE RS

7% faeetl-110023

Sr. DGM (HR/Delhi Offices)

Bharat Electronics Ltd, National Marketing,

7" Floor, Block-Il, Plate-A,

NBCC Complex

East Kidwai Nagar,

New Delhi-110023

AT TEaras a7 Efead w7 & 7 siraew-a= it ity A sifaw fGfr 20.06.2025 2

The latest date for receipt of duly completed application along with required documents is
20.06.2025.
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T 9ET g AAEH-IT FUY Ifedardq (&Aqi® % AT I 09 qqeT Tga ST ATl o6 F F0%
“FATZFT (Army)” F T g ATGEA 3T “GATd 7 €1 foram gE7 A1t

The application for the same should reach to the above mentioned address latest by above
mentioned date. Envelope shall be Superscripted with Application for the post of Advisor (Army)
& Location of posting.

ATAET LA THT ARATAAT g A AT AT TEqTe:

Documents to be submitted by candidates while submitting application:

1.

TTEITE AT T T R

Scanned Passport size colour photo.

THUHUAH T/ THUEE /TS Uad 3% T I7 S+ AfS F 9787 F = | Fl 9+ 99 geqra9 |

SSLC/ SSC/ ISC Marks Card or any other valid document as proof of date of birth.

HE T AAar &1 sitae =/ sretas R s\ |

Final degree/ Provisional Degree certificate of relevant qualification.

T TAT FGHT (AT T AT THTT-T |

Post qualification work experience certificates form previous/ current employer.

AT /AT-FTHRTL 3T ATAS (AR & F STHAT § (A0 g I “STATT R mor-a|

Candidates employed on permanent/Fixed term basis in Government/ Quasi Government and
Public Sector undertaking should compulsory submit the * No Objection Certificate’ along with the
application.

LR/ TLRTT T TLHILT &A1 § AT e 9T s ea &y & J9er § SR FI =g a1
TEATE ST TR JaaT=T TEd FAT G|

In case of candidates employed on temporary basis in Government / Quasi Government and
Public Sectors undertaking should submit Offer of Appointment and latest payslip.

T 974 / General conditions :

FAA ATLATT ATIF f ATGET FHT Tl gl

Only Indian Nationals can apply.

AT [ AF-TTRTE AT AT AE &5 o STRAT H FH1ACd AT HGT T AR 36 T 31947 sraga-u7 3t=a
HTEAH FIT ATETT FE AT HIATEHTT o THT “FATIT THI-T50 T&qq F¢, e f&5am, va srerti v
TATATAHTT H TALT T SATATT T&TT A5l o SATUIAT |

Candidates employed in Govt./Quasi Govt. and Public Sector Undertaking are required to submit
the application through proper channel or produce ‘No Objection Certificate’ at the time of
interview; without which such candidate will not be allowed to appear for the interview.

AT e, ST et e & 7 2, wrrsdi 2, R At ger & 2, 3e fer B Fe qar
L AT I¥ AEEA R F (A7 0T 37 26 "9y § Sl == T 981 har srosm ==+ gk &
T off =07 § 399X A= T fhu S oY 3o F TR ot st | oot A 97 FAage Aar har
ST

Applications that are incomplete, not in the prescribed format, not legible, without the required
enclosures will be summarily rejected without assigning any reason and no correspondence in

this regard will be entertained. There will be no separate communication to any candidates on
their non-selection at any stage.
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AITAAT FT ALY F o ATAT U 99 T-HA Al &, O Areeq-99 § o Fa7 o emeforees
FATIAT T ATATHIT Faell FAAT Al -5l T &f ST TErfT &7 oof T et off -7 & amsfa
B I, AU e A8l 2T JHET T34 had 5-Hel g7 (T ST

Candidates are required to provide their one valid e-mail ID which shall be entered in the
application form. Information pertaining to the interview will be sent to the shortlisted candidates
only by e-mail. BEL will not be responsible for bouncing of any e-mail sent to the candidate. All
correspondence will be done through e-mail only.

AU T ATHF TR o6 a8 T¥ATAAT FT 777 TOoHAT 6 TRt fF =207 | I0RaT & a1g 7 aahar g, Te
ATTA-T T Al ITAT SATAT 2

BEL reserves the right to debar the candidates at any stage of selection process, if the
candidature is not found suitable.

I WAt % e T ofF avg & / Bl oft =eor § werer quie: setaw g | st A A yaa—a=
ST T2/ ATATERTE g AT TS 1 T 37 Tl g 1o AU g1 396 saad-07 92 o= w2 o
T 1 v v =wa wfEAr F G of =wor F G oft sworaen, S oy 2@ B oft et iy e/
FANT SZA FT ATITHRE g1 HAA TG g AAGH FHed | Tg 7 THAT SATT 6] AT T AT 3 |

The admission at all / any stage of selection process will be purely provisional. Mere issue of
admit card/ interview call to the candidate will not imply that his/her candidature has been cleared

by BEL. BEL reserves the right to debar / disqualify any candidates at any stage of the selection
process for any reason whatsoever. Mere applying for the post shall not be deemed as selection.

et T 938 & o0 77 § Y= &1 TR0 SIARdT (#9g g | F9A7 giataa w2 & fomme & Faia
Tl qT=aT ATHEST T ATaEE T FAT gl A e OArae § ug gg afrd arerar Araest § 7 Rt #ir
T A | faRer TEar @, a1 =3 gk & Rt of wwor § ey e v & st = HJey #
e &1 i sifaw greml smaee oow ST e | @ e wr adt [Adern s arerar wadEt i
HALT LATH & U AT ATRY | UF T SFIAT 64T AT rerae grea Fohett ofF gor / afefRafa & amae a8t
T SO

Canvassing in any form will result in disqualification. Please ensure that the applicant fulfils all the
eligibility criteria as stipulated in the advertisement. In case applicant fails to meet any of the
eligibility criteria as stated in the advertisement for the post, his/her candidature will be cancelled
at any point of selection process. The decision of the management in this regard would be final.
Candidate must go through all instructions and eligibility criteria carefully before remittance of
Application fee. Application Fees once paid will not be refunded in any case/circumstances.

farory feoaoft:

FOAT I AT FT & 6 ora gaw f@smaa § [t asft amear aeEet (S8 g, TRaaT, g9, St Sw9Tor-
T, ATE) T QT FA gl A< T =99 § 98 gq arorq et T arear J19ee & QT #3 | e @d &, ar
ATTEhT STFATIAT T T &7 SITUMT ST SATTRT ATATEHRTE | TALT 0T TR Al &F STONT| TH Gl § Teerd 7 =ory
AT R sreras Fea & q@ A it Fr auft srqeert s arar ArIES] F1 eAWUEE Ug A4 Argul JfE sraen
AT % am # FrE Sl A1 0 a7 hrdel@bel.co.in ¥ E-He Sl
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SPECIAL NOTE:

Please further ensure that you fulfil all the eligibility criteria (like age, qualification, experience, category
certificate, etc.) as stipulated in our advertisement. If you fail to meet any of the eligibility criteria as
stated in the advertisement for the post, your candidature will be cancelled and you will not be allowed to
appear for the interview. The decision of the management in this regard would be final. Candidates must
go through all instructions and eligibility criteria carefully before applying. In case you require any
clarifications regarding the advertisement please send an e-mail to hrdel@bel.co.in.

FUAT A9 & T R wied, sia=ias 9o, Fa orfe afgd o= et off "= Areaw &1 el 981 =har

ST
Please note that no other form of communication will be entertained including telephone calls,
conventional mail, fax etc.

AT

U & I U A 3T Taeft At TehAT § STel 947 qae T aig o ITHIGITT il TIqT 92 SETd gl
A0 =H AT | AT STAET o & FTATAT Tl ThAT % TRl AT =207 § FIs [ AT T STHT HLA HT
AU el FIAT & AT L Aol AT gl FH DL ATG ATAT I AT FLA g (o6 o GATL FHIAT o TIATATE ZIeT T
FMAT FA ATA 3T AU F ST F TS H A i ART F2 A drearsit g fFe T Gy o«ff dare &
THETE 7 gl FUAT UH TSt % FA1 9 g1 aref TRl Ther & fore Sesee 98l 81 AL it UF areEarsii &
T STITfErE FTEATS Aied FIAT FEATS FIA F ATTH g

Disclaimer:

BEL has a robust and transparent recruitment process where the selection criteria is purely based on
merit of the candidate. BEL does not demand or charge any fee or request for money deposits at any
stage of the recruitment process other than the application fee mentioned in this advertisement. We urge
job seekers not to be misled by any communication made by fraudsters purporting to be representatives
of our Company and demanding payment in lieu of employment in BEL. The Company is not liable for
any loss that may ensue from such fraudulent actions. BEL reserves its right to take legal action
including criminal action against such fraudsters.

*kkkk
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