S i
—,

Ly NIRRT SAFCHCITFH

BIARAT EECTROMICS

IR geiagi=ad faficsl BHARAT ELECTRONICS LIMITED

e faqUFf =3 f=ft 1 National Marketing, New Delhi

7 91 I, sdip- I, ta—c'-q U T | 7 Floor, Block-Il, Plate-A, NBCC Complex

gdf forgas R, =15 fQ&f1-110023 / East Kidwai Nagar, New Delhi

IRT geagiad fafies (fiE0en) T FaveT bl 3R R SelacivasT § Tdh WK ARa
IR fetfies ot & o =1 WOR, AT Jorte!, SR iR 1fd FeEe |9, ‘aﬁqﬁ@:g\w

U AR 3R A A UOTTet!, Seldeie g, b Solaci-ad 3iR geiae! Jfffccad & &df
350 ¥ 3R PR Screl o1 Aemifer &) Eﬁé@&ﬁ?ﬂﬁﬁ@ﬂﬂﬁ/@ﬂﬁiﬁﬂ@ﬂﬂ‘cﬁm
ferTor/ GRS 3R TRl aaR W e Sriferi, ey, 968 iR HRAR dRIfedl o
aRE IU-AETIEHD 3- VIA TS (YT Dl ol TE1-06) H AL & | DT fIavor Fad &:-

Bharat Electronics Limited (BEL) is a Navaratna Company and a premier Indian Public
Limited Company in Professional Electronics with a portfolio of over 350 different
products in the areas of Military Radars, Naval Systems, Weapon & Fire Control
Communication, Homeland Security, Strategic Communication & Unmanned System,
Electronic Warfare, Tank Electronics and Electro Optics. BEL has a requirement of
personnel from Defence Forces who are retired / serving officers on immediate
absorption / re-employment basis for the post of Sr. Deputy General Manager in E-VIA
GRADE (Total 06 Posts) at Delhi, Vishakhapatnam, Mumbai & Karwar on Permanent
Basis. The details are as under:-

gl & felg
- S G o T FeAl
< Qualification / TS A . th:ﬂ_ u Silill] Experience A<
Post Percentage of No. Of Posts ation Eﬁ%ﬂﬁ as on T#ke':
marks 01.00.2025 | 21:09.2025 Forces for
Eligibility
RS 3Iu 4 9% [ 4 posts
TR e (fe)-01,
(3-VIA 2ot SIUHTH fIeIRaTIETH,
g AT 498 3R HRAR-01 TAH
Sr. DGM NM (Delhi)-01
E-VIA Grade WES Vishakhapatnam, 3
EEx-Navy ) Mumbai & KarvSar-Ol & ( bl
each |qF1-52 | ST (IR
RS 9. BE. | SFRIAT-05, FF RS | AT 209§ | R) / g9 e
HETIS D B. TECH Wﬁwaﬁ Fif-55 g T U fD (q-rg-\q:n)ﬁ-za-sf
@Eviasdh) | (any - (CTEfITe)-01 FFHa | i AR & @
o ST iscioll B T ( .)-01 N .
Sy Discipline) NM (Delhi)-01 UR-05, Gen-52 | Minimum 20 | col. (Indian
: OBC (NCL) - Years years Army) / Captain
(E-VIAGrade) | pass Class 01, OBC- 55 relevant (Indian Navy) /
Ex-Army Years experience | Group Captain
RS Iu- (Air Force) with 2
HEY§Y D years seniority in
(g_w A ggﬁ) NGl (ﬁﬁ"f) 01 the rank
O ARy F1 NM (Delhi)-01
Sr. DGM
(E-VIA Grade)
Ex-Air Force
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3R, S aTfIge 81 Y 8, Bl fASu &t aRRG ol RerT Jarel ¥ 5 auf & Hfiex Fraa fasar
BT AR |

Candidates, who are retired, should have been discharged within 5 years from Defence
Services as on the date of advertisement.

P &7 fdeRor | Job Description:

IS SU AemEHs (T ¥1)/ Sr. DGM | National Marketing (NM) | Army

SHIGIR P I PRIGRT Toxdl IR PR [Jaord & U g wu § 9i50a 6 D
PRITRT Tt (THE) 1R J1 Jerer/ I8 J1er)/ Sohay/ SRl 3 UIgHy &
F dapmiten! T TR HUd TATIT R BT BRI PHRAT 81T

The candidate is required to primarily undertake technical coordination and liaising
between BEL'’s Strategic Business Units (SBUs) and Army HQ / MoD / DGQA /
DRDO / other PSUs for all business needs and business development.

SHIGIR Bl d15TeT 3R I IUGT DI TN o7 & foly A9 ugeMi, ugfor <,
iR SR AR H 9T o7 &R |

The candidate is required to participate in various product demonstrations, make
presentations, and attend exhibitions and seminars to promote BEL and its
products.

SHIGIR SEUA & BRIGRT fadl DI TR g & foly Ted! iR = Taferd arl & a1y
IMETRe® 3R SituaTRe Sead TATfid HRAT 1R FHT R BFT |

The candidate is also required to establish and maintain informal and formal
networks with customers and other people of concern to further BEL’s business
interests.

31 & U YRT TT Y MLt 3T 77 / uferd Seurar / vonfer o1 Hefdrd argya
CINSIEEIECIEY

The applicant is required to have relevant experience and knowledge of products /
systems supplied to as well as required by the Indian Army.

SHIGAR ¥ 3UET & Wt § & 7 SRIGRT gy, fIuoe 5 w31 &R RN Jeem
ugfaal qer fafee e wRie ufhansn / ot § ot STHeR! [/ad & |

The candidate is expected to have business aptitude, flair for marketing and sound
knowledge of business management practices and various Defence Acquisition
Procedures / policies.

SHEaR I HRIGRT IR ThT BT, Uyl & IR F IR &Y STHGRT TTH AT iR
GAYST D ATED TR M R H TERIAT UG H_AT 1Ufad 2l

The candidate is required to carry out environmental scan, gather market
intelligence on competition and assist in delivering satisfactory customer support.
U He! SHIGAR & IRT I TR DI U8t I 3R IcHT AR DI Dl U1 81T 21T
The right candidate should possess high level of initiative and have excellent
communication skills.

U IFHIEIR S8 Yol IoRd @RI H 314 & iR e 1 JRTer/ HHM H T2 6
f*RIfh T 3T+ 7, BT o e FeobelT &
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BIARAT ELECTROMICS
Candidates who have held staff appointments at Army HQ/ Commands with
experience in capital / revenue procurements may have an advantage.
TeEE GRT 1Y T 37 S/l &1 e ol

Performing any other roles / responsibilities assigned by the Management

aRs SU HETHEe (TIGH./ IR] IT)/ Sr. DGM | National Marketing (NM) / Air Force

SHiCaR @1 T FRIGRT STexdl IR HRERT ARt & ot e U ¥ H$ea 6 worifos
PRIGR! IMACT (THR) 3R IRIEAT AT / & FATE / SIS / SISTREIAT / JH10
T (HETASTTSUTTHI/IIRHTTHY) / 3T UITHY & a1 HRIFRT SRo”d iR TR e
BT B FRAT 1T |

The candidate is required to primarily undertake technical coordination and liaising
between BEL'’s Strategic Business Units (SBUs) and AHQ/ MoD/ DGAQA/ DRDO/
Certifying Agencies (CEMILAC / RCMA) / Other PSUs for all business needs and
business development.

IHIGAR BT F15TeT 3R IHD IR D JGTdT o o oIy fafe= Tl 7 9 o, wRgfaar
Y ofR TreetfaT iR AR & 9FT &F T 891 |

The candidate is required to participate in various product demonstrations, make
presentations, and attend exhibitions and seminars to promote BEL and its
products.

IICIR A & HRIGRY el BY R g™ & foly TEd! iR 3 Fafrd @Rl & 1y
3RS 3iR situaTRe Aead Tfid F=AT 3R ST a1 81T |

The candidate is also required to establish and maintain informal and formal
networks with customers and other people of concern to further BEL’s business
interests.

3T o U TRAT GRIEAT Y YLt g 70 / Srafaye Icuret / yomfera ot Hefdrd srga
CINSIEEIRCIEY

The applicant is required to have relevant experience and knowledge of products /
systems supplied to as well as required by the Indian Air Force.

SHIGIR I Y& DT St § fb I PRERT R, f[uoE H yediorer 3R SRERT Teed
ugfort der fafas e @i ufsharet / gl § et IHaER! W& 8|

The candidate is expected to have business aptitude, flair for marketing and sound
knowledge of business management practices and various Defence Acquisition
Procedures / policies.

SHIGIR @ uRael ¥h oen, ufoRuegf & aR H IR d TEGRT U $RAT iR
GATSIE ATED TERIT TS H_- H TERIAT T HeT Ufad g

The candidate is required to carry out environmental scan, gather market
intelligence on competition and assist in delivering satisfactory customer support.
E IHIGIR & U 9 ERIT Use 841 dTfa 3R I U IPE IR HITe 8T ATy
The right candidate should possess high level of initiative and have excellent
communication skills.

W IHIGAR foFe YoiTd / Iora ©RIG H 319d § IR e arga T Jeaery/ #H |
¥ ! gfh BT 3FI9E 8, DI AT AT ST HepeTT B
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BIARAT ELECTROMICS
Candidates who have held staff appointments at Air HQ / Commands with
experience in capital / revenue procurements may have an advantage.
TeEE GRT 1Y T 37 S/l &1 e ol

Performing any other roles / responsibilities assigned by the Management

IS SY Femeg® (T79H./ A1)/ Sr. DGM | National Marketing (NM) / Navy

SHiCaR @1 T FRIGRT STexdl IR HRERT ARt & ot e U ¥ H$ea 6 worifos
PRIART el (TEyg) 3R AT JEarerd / & JAer [ SR / SteTRSlRN / 3
oy & d19 PRI TR 3iR IR I BT HRF H=AT 817 |

The candidate is required to primarily undertake technical coordination and liaising
between BEL’s Strategic Business Units (SBUs) and Navy HQ / MoD / DGQA /
DRDO / Other PSUs for all business needs and business development.

SHIGIR BT FST 3R IP IUTRI D JGAT o & Iy fafe=r =i 5 om o1, uegfaar
T 3R eIt IR SR & 9T o FT B8R T |

The candidate is required to participate in various demonstrations, make
presentations, and attend exhibitions and seminars to promote BEL and its
products.

SEicaR 0T & PRI Rl B 3 I & AT T8dh! 3R 3T TS oIl & Tq1ey
TR 3R TR ~ead TATfid HRAT 3R §91T RGAT &1 |

The candidate is also required to establish and maintain informal and formal
networks with customers and other people of concern to further BEL’s business
interests.

3TASH b URT IR HIT Y 3MYfe e 10 / Srafard Seurel / vonferal o Hefaa srgea
CIEIEEEICIEY

The applicant is required to have relevant experience and knowledge of products /
systems supplied to as well as required by the Indian Navy.

SHIGAR | 3Ue 6T STt 8 [ 7 SRR rfugf, fyoe H yefiorar iR SRERT Jeie
ugfral qr fafae em @ie ufohanant / Ffaal 7 et STHaER! [ad 8|

The candidate is expected to have business aptitude, flair for marketing and sound
knowledge of business management practices and various Defence Acquisition
Procedures / policies.

SHlcar @l gRaeht T @xer, ufagef & R H ORI SIFPRT UTH AT 3R
GAITST D ATED TR TS IR 5 TeRIAT UG H_AT JMUfad 2l

The candidate is required to carry out environmental scan, gather market
intelligence on competition and assist in delivering satisfactory customer support.
U Hel SHHIGIR & URT 39 TR USSR i 3R IPT HAR DILASA & HcTAT BIHT 2T1T
The right candidate should possess high level of initiative and have excellent
communication skills.

O Sefiear o Yt/ Iorea wiie H o1y & ofiR e FRT Jearera) e N e
I gk @1 3gHa 8, BT A 31 11 FebeT B

Candidates who have held staff appointments at Naval HQ / Commands with
experience in capital / revenue procurements may have an advantage.

e gRT T 7T 3T BT/ T fdgT oo
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BIARAT LLECTROMICS
Performing any other roles / responsibilities assigned by the Management

RS SU HEILSD (STegUhTH-AAEIETH, Ja%, BRAR)
Sr. DGM | Water Front Support (WES) -Vishakhapatnam, Mumbai, Karwar

3l T AT 3R 15U & HeOd fRagReD! & A1 STYUBTH b [Tl BRIbaATal Bl
T PHRAT BRI

The candidate is required to coordinate the following activities of WFS with respective
stakeholders from Navy and BEL:

o ARFT & wiehMl R dISuat & I, Tunferdl iR Tarsl H SUFH IRt / TuEE! /
SRR BT HRAT BT |
Undertaking Warranty/ AMC/ RRC activities of BEL’s products, systems and
services on board naval platforms.

o dISUA & IUTEI, YUl 3R Tt & THCISIeY, TIUCIUH 3R THUCT & oy dahmidhr,
TN 31k o s Hrf vt 81T |
Undertaking technical, administrative and other logistic activities for the STW,
HATS and SATs of BEL'’s products, systems and services.

o HARTA TG IR STegsS! A UH 0 & Icumal, Honferdt iR Tt B I3RS
BRI AT BITT |
Undertaking JRI of BEL’'s products, systems and services received at Material
Organizations and WEDs.

o  HIHT P TichM! IR 15T &b SR, TUMAAT TR TaT3N T TARLY oRgT-URI&T e
Conducting health audit of BEL’s products, systems and services on board naval
platforms.

o THIRYIFIS & Hudb H & §U ST & I<urel, Honferdt iR Farei & Ay Jmses Ser
T SIIMS/SIR TSR UG FxAT|
Providing DI / DR support to IN Ships for BEL's products, systems and services in
liaison with SBUs / Units.

o USEH GRT WU IV 3T Hral/STRIcal BT frdee ool

Performing any other roles / responsibilities assigned by the Management

ey g qIRIfAS i/ Terms of Engagement & Remuneration

aRs SU HemEYs R MR R ($-VIA Aof): =g SEficari @ 5. 90,000/~ 3%-%.
2,40,000 + FHRT TT &b ~FAqH ddTH B G127 IS $ VIA F TRR TgR R 7R—Ich foam ST |
TeT AT o STeTTaT 3T A SIRT HETg T, Ud. 3TR. U., el Ia b 35% & & ®Y 7 e, .
., IS, e, T8 9141, fsuree Heet dae. Ut & Rl & JTgeR T3 31k a7 ufvemi
3Mfe & folg farfereT wfcr gfcl = Savet a1 e &t |

Sr. DGM on Permanent Basis (E-VIA Grade): Selected candidates will be placed in
Grade E-VIA in the minimum of Pay Scale of Rs 90,000/- - 3% - Rs 2,40,000 +
admissible allowances. In addition to basic pay, other allowances like Dearness
Allowance, HRA, 35% of basic pay as perks, PF, Gratuity, Pension, Group Insurance,
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Performance Related Pay, Medical Reimbursement for self and dependent family
members etc. as per the Company rules will be a part of the pay package.

T UfehdT | SELECTION PROCEDURE :

* RE U HewEyd TR MUR R ($-VIA Joft): s o SRk arcs! o =1 ox aret
SHIGIRT BT T UfhdT & foly Siiciore fdhar S| FefRa AFcs! & MR R STHIGRI &
TR b T Jerrm SITe|
Sr. DGM on Permanent Basis (E-VIA Grade): The candidates meeting the selection

criteria mentioned in the advertisement will be shortlisted for the selection process. On
the basis of the stipulated eligibility criteria, candidates shall be called for the interview.

. AT T BT YRV &S50 Bl daITSC IR SUASH BHRIRIT ST |
The results of the final selection will be made available on BEL website.

. AT ATl T ST FRYfh STTaer §-Hel GRT STRY fobaT SITQm|

Provisional appointment order will be issued to the selected candidate by email.

31ae &1 Ufehdarl HOW TO APPLY:

« 0 IefieaR ST fasmue | Saft 10 SWw ug & oy ofde v ared &, d e & |
Ry MU fois R fys R 3fFcigT 3ideT o= T & | 3iolig e o & 3ifaH aRikg
17-10-2025 2|

Candidates who are desirous of applying for the post indicated in the advertisement may
apply online by clicking the link provided against the advertisement. The last date to
submit online application is 17-10-2025 .

« 3Rt T fI=mom H 13U g Tt rgeell T UgAT 8T 3iR JIHelg Jae U= § It STHoRT
e & I T B8R 31K ST A T Ugel SHDT ATY HRAT BN, TN IS U STHT i b §1S
TR bl ST &1 S S|

Candidates are required to read all the instructions given in the advertisement and enter
all information correctly in the online application form and verify the same before
submission as changes shall not be permitted after submission of the application form.

« IS D1E 3rreff Ua T 1fee MTAGT Rl & AT FeAIaH UsTip=ol GeedT & |1 fhy 7Y 3fde W &
faerR faparm S|

If a candidate submits more than one application, the application with the latest
registration number shall only be considered.

M 91 | General conditions :

. el TR ANTRD & IS PR Thd & |

Only Indian Nationals can apply.

. S ga-3f 1 Ual & eIy 37ae e AN T8 &

There is no application fee for ex-servicemen posts.
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. HIRA/ HATI AfDRY deaplel AT/ JAFINH 6 YR TR TS R Had o

Serving/ retired officers can apply on immediate absorption / re-employment basis.

. RGN/ T-TRBRT 31R AT & & IUBHT H BRI 1Al T A1y b I 319
3T ST AT GRT SFHATRT B IT HIEHR b FH “IFTARY THI0-0 Udd R, o
fomT, O erfelat ol TTaTehR H Uder ot JTgHf U™ w8l i ST |

Candidates employed in Govt./ Quasi Govt. and Public Sector Undertaking are required
to submit the application through proper channel or produce ‘No Objection Certificate’
at the time of interview; without which such candidate will not be allowed to appear for
the interview.

. U 3Tde it 31qul €, (HafiRa ure # 981 €, a1 T rgetudi &, T Hefda sxamdsi
&, T DI HROT JATY TR AR R SEADBR IR T A 3R 39 Fael 7 PIg TR FHBHR T2
T STQT| 7T 1 819 OR ot oft amor 5 foret off el oot orer & gfoa =& fovar S|

Applications that are incomplete, without the relevant/ legible enclosures will be
summarily rejected without assigning any reason and no correspondence in this regard
will be entertained. There will be no separate communication to candidates on their non-
selection at any stage.

. JgfeTal BT ARV &b I MUt T I -7 ISl <, O 3Mde-ua H ot fpm SITQ|
McfeRes rfefl Pl e Heeht AT dhael 3-Hel GRT & STt | 3reff ot o g faret off
$-HaT & 919 8F R 130T fogR A8 81| TFRd UATIR $hddl -9l GRT & fhaT S|

Candidates are required to provide their one valid e-mail ID which shall be entered in the
application form. Information pertaining to the interview will be sent to the shortlisted
candidates only by e-mail. BEL will not be responsible for bouncing of any e-mail sent to
the candidate. All correspondence will be done through e-mail only.

. IR S / IR S ant & Heferd rafeial & sFRfed (JR) Rikat w
fR ¥ & foly g, ofR. oft & AT STfegfad ur=aT AMeS) @ qRT &1 8| SER 9I&a) H,
RIS Ual & oY 3TTdeA a=A dTel Y I / SR ST it & rwafert &l AT
P G qD b dad I ST 3R I fAT DI el Suctey Tl 8rfl|

Candidates belonging to SC / ST category should meet the eligibility norms notified for
UR category for consideration against unreserved (UR) vacancies. In other words, SC/

ST candidates applying for unreserved posts shall be considered under general standard
of merit and no relaxations shall be available for the candidates.

. I argeff a1 FRyfh it 8l gerct b a8 ot & AiSehd fhed Al & IR
U1 e SfAepIRal GRT Rifdhebla ©9 | Sugeh ard Y1 = sneff o Figfh &g
RAIE PR & foly o T &8, 31 fAfdet Toi / Ters fAfde aoH gR1 w93 & Rfdhcadh S
HRATT BT 3R HUHT Dl MATHATTHR HISheT RUIC SHT Bt BT

Appointment of the selected candidate will be subject to being found Medically Fit by the
Company’s medical authorities as per the medical fitness standards laid down by the
Company. The candidate who is called to report on selection should get himself/herself
medically examined by a Civil Surgeon/Asst. Civil Surgeon and submit the medical report
as per the requirement of the Company.
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. I Ufehar & SR fordt oft aRe & / faedt oft TRor F yorer quier: smfad &R | aneff o
BacT YAT-F SR 1/ HI&TChR &g JolT 3MMS BT Jg 31} T8l 81 6 FSTA GRT IHh 377aISH-
T R AR IR foldm 17 81 Hael Ug B ATAe O J I8 7 FHST AN 6l 7 81 [ & |

The admission at all / any stage of selection process will be purely provisional. Mere
issue of Admit Card for interview shall not imply that the candidature has been accepted
by BEL. Mere applying for the post shall not be deemed as selection.

. Tt oft avE | oW ver § yeIR 1 aRem SRR g B

Canvassing in any form will result in disqualification.

. UIER STEAIR JTGHd & Feg H I3 | BT i 31T 81| Herieh Sedrdsi & foeT
SAfU T HRf 3F9a R R =781 fhar Se iR I8 a1 el i g & sl <& faar <1
T 2|

The decision of the Selection Committee with respect to professional post-qualification
experience will be final. Work experience indicated without supporting documents will not
be considered and is liable to be rejected / cancelled without any prior intimation.

. arvgfefat ot Gferm gt armae uF H erufal GRT S o & SMER R TR & e |
IS 9g= & foet 3T TROT H, I IR A1l & 1o 3rafefat =1 3o Uag-uai & e H gor o
NN H &, A fiSver aa= & foreft off wRor § =2 g R B1 AR FRf&T el |

Short listing of candidates will be carried out purely based on the information declared by
candidates in the application form. If, at any further stage of selection, it is found that
candidates have provided false information w.r.t. their credentials, BEL reserves the right
to debar them at any stage of selection.

. 3feeT o | ey AfelT vgd/ -9t smgel/ sl fSi 7 uRecH @1 SRy TR 8l
fehaT ST

Request for change of mailing address / E-mail ID / Category / Degree as declared in the
application form will not be accepted.

. HIETehR & AROT § T 9T (S0)-91est SHISIRT Bl 3 3R arg=ft &t I & Faer §
feael/ T XISl 16 TG PR UR, 370 UATaR Id o IT U & JRed e T & 37 ot
oH B, YeT fORTY Y ufAgfct oom & o A § B ST | A= 9 T P fech soft ot o %
fonTy T T 2

Travelling Allowance (TA) at Interview stage: Outstation candidates will be reimbursed to
& fro rail fare by shortest route either from correspondence address or from actual place
of departure, whichever is less, on production of tickets/supporting documents in respect
of onward journey. The travelling allowance payment is restricted to Il Tier AC train fare.

SR =TT &1 dig +f Farge, Tqeiewur, aRfE, T AR oS d1Sue J9dTse &
Wwﬁﬁum@ﬁ%ﬁﬁéms@wwﬁﬁﬁawﬁwﬂmﬁaﬁmﬁ
STt & b I Ty ol 31eraT @ & folv fFRIfad wu & dediige S|

Any revision, clarification, addendum, corrigendum, time extension etc. to the above
advertisement will be hosted on the careers section of BEL website and no separate
notification will be issued in the press. Candidates are advised to visit the website
regularly to keep themselves updated.

I eATS 3TTae PRd 9 I} gRT 31Ualle fohT ST el ST
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Documents to be uploaded by candidates while submitting online application:

(1) & & e o T UrEUIc HR $ F BIerms|
Recently clicked colour photo of passport size.

(2) THUHUERY THUEE)/ SMSULT 3idh U IT O+ fafdr & 18 & U H Bls 3T I ST
|

SSLC/ SSC/ ISC Marks Card or any other valid document as proof of date of
birth.

(3) S&faa awar & sifam S swaRe f&ft wHr-u=, afe-u=1 & e |
Final degree/ Provisional Degree certificate with marksheets of relevant
gualification.

(4) U qAT I IR 9 I1gHd THI0-UF |
Post qualification work experience certificates from previous / current employer.

(5) TRERI 37 IBRY ARBRT & P IUsh H FARIY I 31afd & MeR R F-h ar=aferat
Pl 3T P 1 JT HIERDR P T SR THIU-IF T HeT A 811 oyeh
fSAT arafefat T HremedR & oty IURERIT 811 &Y g 8l & S |
Candidates employed on permanent / Fixed term basis in Government / Quasi
Government / Public Sector undertaking should compulsory submit the ‘No
Objection Certificate’ along with the application or at the time of appearing for
the interview without which the candidates will not be permitted to appear for the
interview.

(6) TRPRIAY TRBRT IR AES(Te &7 b IUhA| H AR MR IR 1-ch 1w o Arfet
5 378 [*Rgfch T IR SIR AT d=de I et 8it |

In case of a candidate being employed on temporary basis in Government/ Quasi
Government and Public Sectors Undertaking, he/she should submit the Offer of
Appointment and latest payslip

(7)  fectrar sH-uE, I arrelf disseydiet Sl | 2 |
Disability certificate, if the candidate belongs to PwBD category.

(8) NI T T FHIU-TH|
Copy of OBC certificate.

(9) UEUM BT THIV (TR HIS/ISIH ATSHA/ TSI Ugd U/IrHUIS)
Identity Proof (Aadhar card / Driving License / Voter ID / Passport).

(10) R A o T aG T I (SEAS TG | [SEIS YA H AR Dl
TR, HRIH 811 DT ARG 3R &M o1 BISd T IS TIE U ¥ folar 8F7 1124

Discharge certificate from Indian Navy/ Army/ Air Force. The discharge certificate
should clearly indicate the date of enrolment, date of discharge and rank at the
time of leaving the Defence force.

(11) GBI FHEIE &b AMYR R AT B dlel ABHIRAT & Ay, F=faf@a sxarw of
IRl TS fbg ST & -
o PRIARK b I ARG SAM AT SHTITRT THT0T-U= T BT S|

For Officers applying on immediate absorption basis, following documents
also need to be submitted / uploaded:
e No objection certificate to be produced indicating the probable date of
discharge.
e Post qualification experience certificate
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faery fewuft:

IS e e+ 9 ug &g aftid gm=ar Acel 3§ § el & gx1 v et I&ar 8, af 93
gfehar & foredt off RO § I AT g R < S 57 a9 § Yaee ol o 3ifde gl
IS 3! fISTT & IR | Pls TFHRUT AT a1 hrdel@bel.co.in TR -3¢ 9o,

SPECIAL NOTE:

In case applicant fails to meet any of the eligibility criteria as stated in the advertisement
for the post, the candidature will be cancelled at any point of selection process. The
decision of the management in this regard would be final. In case of any clarifications
regarding the advertisement kindly send an e-mail to hrdel@bel.co.in.

U & < & fAn Piew, S, thaw onfk fed o fasedt ot HaR aeas ot wiaR 8
fobar S|

Please note that no other form of communication will be entertained including
telephone calls, Post etc.

AP

di$eer & uRT T Ao 3R uree el ufthar § et aae Arde T oRe @ SeieaR 6t avrar )
3R 81 §iSTar 39 el ufthan & {3t +ft oRoT 3 1S oo A1 AR ST R HT 1R L et
21 T Al ATE arell | SFRIY R & B I TR et & Al 89 @ e TR arel 3iR
Hi$0et ¥ ASFIR & TawT & T &l AT F=A dTed ehgarst gRT g ¢ et sff Harg & 7R1E 7 &)
S O ATt & HrIf | B arer R ga & faw eR & &
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Disclaimer:
BEL has a robust and transparent recruitment process where the selection criteria

are purely based on merit of the candidate. BEL does not demand or request for
money deposits at any stage of the recruitment process. We urge job seekers not
to be misled by any communication made by fraudsters purporting to be
representatives of our Company and demanding payment in lieu of employment in
BEL. The Company is not liable for any loss that may ensue from such fraudulent
actions. BEL reserves its right to take legal action including criminal action against
such fraudsters.
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