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AR Jelagias ffice | BHARAT ELECTRONICS LIMITED
ﬂmﬁqﬂﬁ 73 fa&ft 1 National Marketing, New Delhi
7 91 die, seitep-toTe-U TN Bieiad | 7th Floor, Block-Plate-A, NBCC Complex
gdlf fheas TR, 73 fQ#fl-110023 | East Kidwai Nagar, New Delhi

IR Zerdei-ad folfics (f50et) T Faved Hu-T 3R YR Selag +ad H T W AR
DR fAfCs ol & S T ISR, AT HurTell, Seide]-3iitead, R iR 1f R
TR, BFcie gRe, WﬁﬁiﬁﬂdNSﬂ'\’HHq'\’%ﬁﬂvﬂFﬁm , $& Solae e 3R
WW%MﬁBSO@WWWWW%IW@?&TWﬁ
HIRT /| AT JAfDR dedblel A / AR 3R Tt eMgR R &t 3R e
(AE-AT BRI H - VI IS F IU-FEHEGSD (Y1 $HT Pol TEA1-03) HT eI 5| SH]
faaRuT fAraa &:

Bharat Electronics Limited (BEL) is a Navaratna Company and a premier Indian Public
Limited Company in Professional Electronics with a portfolio of over 350 different
products in the areas of Military Radars, Naval Systems, Weapon & Fire Control
Communication, Homeland Security, Strategic Communication & Unmanned System,
Electronic Warfare, Tank Electronics and Electro Optics. BEL has a requirement of
personnel from Defence Forces who are retired / serving officers on immediate
absorption / re-employment basis for the post of Deputy General Manager in E-VI
GRADE (Total Posts-03) for Delhi & Bangalore on Permanent Basis. The details are
as under:-

eI/l

o SR AT — PIEGT ?ﬁﬁq T
o | ot | . el 5 U
ik il Percent L‘raﬁq Reserva- | Upper ¢ Experience Rank in Armed
Post Qualification | age of | No.OfPost |~ =" m ason S orces for
Marks / " | 01092025 | 91:09.2025 Elicibility
Class Eligibility
SU-AEHEED (3 AR AT F BT
Vi siofh) S 4 af & aRear
AR S1ere-01, g /aRsIs
DGM Bangalore- Commander (with 4
(E-VI Grade) 01 years seniority in the
Navy Rank) / Senior Grade
3ol e in Indian Navy
e —— bass LT 2 | el e ¥ o
o BE/B | SRR o | | T R
.E. . - | HHENI-50 /
DGM TECH. 03, Gen - 50 T Lt. Col (with 4 years
(E-VI Grade) (Any_ _ UR-03, | Years Minimum seniority in the Rank)
Army Discipline); 17 years / Senior Grade in
. fReft-02, relevant Indian Army. 55
Ry F aReaT 2 | aks s
DGM Wing Commander
(E-VI Grade) (with 4 years
Air force seniority in the Rank)
/ Senior Grade in
Indian Air Force.
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3rvfefal, ST HaTgd 81 U 8, Ol fAsiu &t IRIRg i &l HaTeli ¥ 5 aut & iR Fraa fasar
T BT AR |

Candidates who are retired should have been discharged within 5 years from Defence
Services as on the date of advertisement.

P &1 f3av0T / Job Description:
SY-TENEES (ScTs THH-I1/fRE) 1 DGM (PS - ARMY, Delhi)

SHIGIR DI fIAY FU J TMEH ] THEAT BT FHIE DA AR HaT T 8 &b oy
¥t WIS @R AT (TR, 3 disuel f3aemdl, IR.AL.H.H. 3R |
RATT Ud et / & 797 (G0 U ¥) & 19 daih! T9-ad iR §ud Tefia
AT NI BT |

The candidate is required to primarily undertake technical coordination and
liaison between BEL Strategic Business Units (SBUs), other BEL stake holders,

RPSCs, and Army HQ & units/MoD specifically for addressing customer
concerns and to enhance service business.

T8 &b Ul BT ITR o H 150 T / T / STRUITHHT bl HERIAT T 3R Hafed
ST IR TIHT BT IUANT IR T Ieure FHed TS a=AT

The candidate is expected to assist BEL Units/SBUs/RPSCs and respond to
queries by the customer and provide effective Product Support
TG FHT Farell ¥ Hefed UG, TR, TR adbrid! dodi, Wi THiam daaf,
yeeffal SR SISl 5 9RT o7
The candidate is required to participate in various product demonstration,
presentation, institutional technical meetings, progress review meetings,
exhibitions and seminars, related to Product Support services.
IS FHLH-TE (aﬂﬁiemfau)mﬁﬁwmaﬁiﬁmswlm|
The candidate should perform any other technical requirement / function
assigned by Head PS CO.
TISH o YT HRCHT T Bl Y[t fbg 1T / rufard Ieus / Honfetd! &1 Sefed argva
CINSIEEIRGIEY
The applicant should have relevant experience and knowledge of product /
systems supplied to /required by the Indian Army.

TSE Ygfadl 3R e srferrgur ufshan (Shudt, Sidtem anfe) & SHaRt
w%r aTet g feh 3mufard gl

The candidate should have knowledge of sound business management
practices and Defence Acquisition procedure (DAP, DPM etc.)

oI ar=afelat 1 BT AT / FHHIS H T T YR PT 3¥a UTH ©, I72 Hreffered
< STt

Candidates who have held staff appointments at Army HQ/Command will be
preferred.

SU-TEEEE (IS THH-aR1/E)  DGM (PS - Air Force, Delhi)

SHHICIR BT [IAY U T TT8D ol THEITIAN DT THTHT DR IR AT IR §GH P il
SISUe UMD AUR JFE (W), 3 d1sUel fRaeme, TR.UL.TH.H. 3R arga
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T U4 JFTt / 38 797 (G50 U ¥) & a9 darih! T 3R Hud Torfud
AT STATH BT
The candidate would be required to primarily undertake technical coordination
and liaison between BEL Strategic Business Units (SBUs), other BEL stake

holders, RPSCs, and Air HQ & units/MoD specifically for addressing customer
concerns and to enhance service business.

T8 &b U8l BT IR o H S50 AT / THE / STRUITEH! bl HERIAT T 3R Heferd
S IR 3TIHT BT ITAN IR THIT IcuTe FHLT UG I

The candidate is expected to assist BEL Units/SBUs/RPSCs and respond to
gueries by the customer and provide effective Product Support.

TG FHAT Harall | Hefdd UG, TG, TR Al o, Wit THiam daaf,
ettt ok TSI & RT o7

The candidate is required to participate in various product demonstration,
presentation, institutional technical meetings, progress review meetings,
exhibitions and seminars, related to Product Support services. _

TS FHLH-TFE (DIUNS BIITeTT) FRT HIY Y 31T qebeiieh! LB / B |

The candidate should perform any other technical requirement / function
assigned by Head PS CO.

3G & U R aRGEAT DT SMYfd By U / sfad Ieure / yonferal &1 Heferd
319a 3R S 8FT A1feu|

The applicant should have relevant experience and knowledge of product /
systems supplied to /required by the Indian Air Force.

gGe TaHTIS TEeH gl iR & arfemevr ufhar (Sodt, dem anfe) &t SRt
wﬁmﬁwﬁmﬁf@aél
The candidate should have knowledge of sound business management
practices and Defence Acquisition procedure (DAP, DPM etc.)
ST eIl ol argRAT JATeRT / IS H IS I YRk &1 g¥d UTH &, S0
YT fPrehelT St ST |
Candidates who have held staff appointments at Air HQ/Command will be
preferred.

SY-TEVEY® (SUTE FHH-A1A1/eE) | DGM (PS - Navy, Delhi)

SHICIR B AT WU T TT8D ol THLITIA DT THATHT DR AR T IR g b iy
SISUe UMD UR JFel (THER), 3T dSUd fRaed!, Seegumed 3R AT
PRI | ARAT BH1S / ARAT IS / & 71 (8T B9 ) & s dabedh] FH7-ad
3R U T HRAT IIID BRI

The candidate would be required to primarily undertake technical coordination
and liaison between BEL Strategic Business Units (SBUs), other BEL stake
holders, WFS and NHQ/Naval Commands/Naval units/MoD specifically for
addressing customer concerns and to enhance service business.

AR & U8 & IR < H S50 It / THARY / SIcIUHTE T HERIAT BT 3R
S ST 311R STTHT BT SUART IRp AR D T IUTE T UG AT

The candidate is expected to assist BEL Units/SBUs/RPSCs and respond to
gueries by the customer and provide effectlve Product Support to Indian Navy.

SIS T TATal ¥ Hafed e, IR, TN ddhrid! Saai, I THIaT daai,
TN 3R TN & AT o
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The candidate is required to participate in various product demonstration,
presentation, institutional technical meetings, progress review meetings,
exhibitions and seminars, related to Product Support services. _

o IR FILH-TE (PIART HRATAT) FRT U MY 3T Th-1h! SaTHdTS / BT |
The candidate should perform any other technical requirement / function
assigned by Head PS CO.

o IMISH & T TR AT DI YT Y 7Y / A IcUTe / TuMferd ol Fafed gya

3R ST 8IFT =TfRu|

The applicant should have relevant experience and knowledge of product /
systems supplied to /required by the Indian Navy.

IS¢ IS TeeH ggiad iR e arferrgor ufghar (Sodt, Sdied anfe) & SIHER
@G gTel 2fh JUfed B

The candidate should have knowledge of sound business management
practices and Defence Acquisition procedure (DAP, DPM etc.)

o OF argfeial ol AR TR / PHiS, ARG SlhdTs U4 RIS H ¥ éf FRIfh
BT 3T UTH 7, I7a HTerfHieha 3F S|

Candidates who have held staff appointments at NHQ/Command, Naval
Dockyards & Shipyards will be preferred.

ey g qIRIAS 9ci/ Terms of Engagement & Remuneration

il wemrRft amgr W ($-vi Sofh): wfd SicaRl @ B, 80,000/~ 3%-%. 2,20,000 +
TR ql & =FATH AT & T IS $-VI H 9T ST (T ngfefat o HuR ST 17
SFTER AT I H foldm S| JeT 90 & 3feTal 37T 911 S Jes o<, 4. 3R, T,
el I & 35% 2T & U § Yo, o, Uh., Ieget, Uer, g diH, fsured Saelt 9o, dut
& 11 & SR ¥ 3R 33T R NS & folg R wfagfct aa Yebot ot fwmam et

DGM on Permanent Basis (E-VI Grade): Selected candidates will be placed in Grade
E-VI in the minimum of Pay Scale of Rs 80,000/- - 3% - Rs 2,20,000 + admissible
allowances. In addition to basic pay, other allowances like Dearness Allowance, HRA,
35% of basic pay as perks, PF, Gratuity, Pension, Group Insurance, Performance
Related Pay, Medical Reimbursement for self and dependent family members etc. as
per the Company rules will be a part of the pay package.

T UfehdT | SELECTION PROCEDURE :

o Sofie TRt 3R wR ($-vI Sofh): fRs= F SEfed FFcsl o T B el SEHigaR) &l
=TI Ufehan & foiv oicforee frar Sromm fafRa aFest & aR IR SHEHISaRT f F1ecdR 5
ISNCCIRIRC I

DGM on Permanent Basis (E-VI Grade): The candidates meeting the selection
criteria mentioned in the advertisement will be shortlisted for the interview

. AT T BT IRV ST Dl g8 IR IUASH HRIAT ST |

The results of the final selection will be made available on BEL website.
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. AT AT T T R TG -1 GRT SR faaT Sgm|

Provisional appointment order will be issued to the selected candidate by email.

3f1ae &f Ufeharl HOW TO APPLY:

« U IHIGAR ST SO 5 S911T Y ST Ug & ol 3Te =1 91ed &, d faeia & 9 Qg
U fols R e R SIFeIsT ST PR Tbd & | 3iFcligd Ided o= $l IifaH aRg
17-10-2025 2|

Candidates who are desirous of applying for the post indicated in the advertisement
may apply online by clicking the link provided against the advertisement. The last date
to submit online application is 17-10-2025 .

« AP ol T H 13U U FefY 3Fgcel Y ugAT 81 3IR JiFeTg 3fded U= § 4 STHaRT
TE & < B 31R U IR Ul BT AT HRAT BRI, FNfh MG U Ul Ry
& 91 URac I 3FAfT &l &f St

Candidates are required to read all the instructions given in the advertisement and
enter all information correctly in the online application form and verify the same before
submission as changes shall not be permitted after submission of the application form.

o I pIS 3neff T I 31fSes 3T PRaT & AF ey Uoiiheul TeedT & J1ef fahT U 3ee IR
g foaR foar S|

If a candidate submits more than one application, the application with the latest
registration number shall only be considered.

"M 9t | General conditions :

. Pl TR ANTRD & 3TIST PN Thd & |

Only Indian Nationals can apply.

. S 9371 Usi & Iy 3Tde Yo ar) T8l &

There is no application fee for ex-servicemen posts.

. HIRA/ATGT SAfBRT Tedbret FRAST/GATTITS P YR TR 3G B Havd 8|

Serving / retired officers can apply on immediate absorption / re-employment basis.

. TR | ANYG-ARBRT 3R AIGSI e & &b IuhAl H HRIRG rgfefdt ot arfey & I e
3MIeH-U7 I A1egT GRT SFHAIRT Y AT FIEDHR P T9I “SFMURT THUL-TF T I,
fSrFeh T, U= 3 fell bl AT R H UIeT i 3FAN U< w8l &b S |

Candidates employed in Govt./Quasi Govt. and Public Sector Undertaking are required
to submit the application through proper channel or produce ‘No Objection
Certificate’ at the time of interview; without which such candidate will not be allowed to
appear for the interview.

. O 3mae ot 3rgut €, MefRa urey 7 7€t €, AT TUE sgemme! &, AT Hefed axamas
P, foT PIS PRI TN TRER) IR TN 3REIDR P T S0 3R 59 Tee § plg TR HIhR
TE1 foaT SITQT | 7T 1 8 OR ot oft a=or 5 foret off arwreff oot orert & foa 78 e S|
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Applications that are incomplete, without the relevant / legible enclosures will be
summarily rejected without assigning any reason and no correspondence in this regard
will be entertained. There will be no separate communication to candidates on their
non-selection at any stage.

. el T ATfRY & I U U dY $-Hcf IS <, Oy 3Mde-u7 § ot T S|
SMcfaecs angfefal o ATeehR Heel o hadt 3-Het GRT & Set | 3rvgeff a1 oot U foneft
o} -9t &b IS 89 IR, 50T ISR T8l 81T | T YATIR Phadl $-Hol gRT fdhar S|

Candidates are required to provide their one valid e-mail ID which shall be entered in
the application form. Information pertaining to the interview will be sent to the
shortlisted candidates only by e-mail. BEL will not be responsible for bouncing of any e-
mail sent to the candidate. All correspondence will be done through e-mail only.

. ST S / SR STt ol & Haferd nafefal o sFRE (I3TR) Rithal W
fooR = & oy g, TR, &oft & folw SrfSNgfaa uTaaT JcS Pl QX1 dRAT 8RN IR Meai 5,
RIS Ual & oIy STTae o dTet ST STt / I SIeorfa a1 3 Jrafefa ot awerar
& AT HHS & T&d HHT ST 3R 37 oty DI diet Suered 72 anfl|

Candidates belonging to OBC / SC / ST categories should meet the eligibility norms
notified for UR category for consideration against unreserved (UR) vacancies. In other
words, OBC / SC / ST candidates applying for unreserved posts shall be considered
under general standard of merit and no relaxations shall be available for the
candidates.

. g arwredf &t fgfen aft 81, ger b a8 Ul & Afedel fthen ™ JFD! & 3FER
Ul fAfdea srfaeRal gRT fRfdcd B I IR IraT S| TR anrelf oy Fgfer =g
RATE 1 & foly o T 8, & e |oiv / Fere [Afdel JoiF aRT ¥ &6 Rifdeab
Sira RATT BT STR YT AISATITHAR HIShel RUIC STHT et S|

Appointment of the selected candidate will be subject to being found Medically Fit by
the Company’s medical authorities as per the medical fithess standards laid down by
the Company. The candidate who is called to report on selection should get
himself/herself medically examined by a Civil Surgeon/Asst. Civil Surgeon and submit
the medical report as per the requirement of the Company.

. T U & SR el oft ave & / fareht oft w=or 7 wrarer qofa: emifas 8 | angeff ot
PaeT TII-TF AR I/ HERHR B g AT BT I8 ek 781 81 b Siguet gRT 6
3TIE-0F IR fIaR o= fotdT 7 81 dhael Ug 2 3Tae v ¥ I8 - THsT Sy &1 o7 &l 1T §
|

The admission at all / any stage of selection process will be purely provisional. Mere
issue of admit card/ interview call to the candidate will not imply that the candidature
has been cleared by BEL. Mere applying for the post shall not be deemed as selection.

. fopetY oft aRE | 3799 UeT § YR &1 IR IRIAT g BN

Canvassing in any form will result in disqualification.

. UeR 3TEATTR VT & Tae # T At ot ol 3ifc 81| Feraes axdrast & fomr
SAfT MU R 3rgWa WR IR & favan S 3R g fom fonsft ud gomn & sreflerRe fasar S
T B
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The decision of the Selection Committee with respect to professional post-qualification
experience will be final. Work experience indicated without supporting documents will
not be considered and is liable to be rejected / cancelled without any prior intimation.

. agfefat & Hfam gt ofde uF § nafeal gRT giffd gadl & MER R IR &
ST IfS T & fodt 3 aRuT §, I8 URi ST © i snafeRt | oM YAl & Hey H
IS gom AT Bt B, o fiSuer gae & et ot aRor § 3% Fftg o ot rfIeR R At
gl

Short listing of candidates will be carried out purely based on the information declared
by candidates in the application form. If, at any further stage of selection, it is found that
candidates have provided false information w.r.t. their credentials, BEL reserves the
right to debar them at any stage of selection.

. 3Tee o H GIfva AfelT Ta/E-He se/au/Sl 7 uRad™ @1 Ry WieR 8l
febam ST

Request for change of mailing address / E-mail ID / Category / Degree as declared in
the application form will not be entertained.

. HI&edR & TR H I U7 (SI0)-1ex) SHIGART DY 1 iR It &t AT & Faier |
fehel/aaTde TSt 16T TR el OR, 3194 YR Ud I IT TR & JIediad I 9, S
T 7 81, B9 J PH AM e 1Y DT Tfgfct DY S| AT H<F D1 e feci Sioft gt o
& foeTT s A 21

Travelling Allowance (TA) at Interview stage: Outstation candidates will be reimbursed
to & fro rail fare by shortest route either from correspondence address or from actual
place of departure, whichever is less, on production of tickets/supporting documentary
proofs in respect of onward journey. The travelling allowance payment is restricted to Il
Tier AC train fare.

SR IS &1 315 ot Feer, Fuiawu, yRIE, F9g AR a1 dsua dedrse
%W@@ﬁﬁqw@ﬁ?ﬁvﬁﬁéwaﬁm@ma@ﬁﬁm@mmﬁﬁmﬁ
STTch 8 13 I T2 ol 31era ¥8 & folt fafia ©u & Jevse < |

Any revision, clarification, addendum, corrigendum, time extension etc. to the above
advertisement will be hosted on the careers section of BEL website and no separate
notification will be issued in the press. Candidates are advised to visit the website
regularly to keep themselves updated.

I ToATS 3T TRd 9 NIfT gRT 31Uale fhT ST dTel SxdraoT:
Documents to be uploaded by candidates while submitting online application:

1. B & ¥ & H Rt IHUIE MR &6 FiF BT

Recently clicked colour photo of passport size.

2. CHUHUC/THUER/STSUERT 3 U IT o+ fAfSr & 18y & 0 H pig 3T I Tl

SSLC/ SSC/ ISC Marks Card or any other valid document as proof of date of
birth.
3.  Safea argar o sifam fSfl/smfas f&ft wmo-u=
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Final degree / Provisional Degree certificate with marksheets of relevant
qualification.
4. Y4 qAT I KR § 39T YHI0-UF |
Post qualification work experience certificates form previous / current employer.
5. IRON/AG-TRGR AR FEoiidh & & IushAl H AT 89 R “sHMfd JH1r-
TN § § SIS & Y AT R AIEHR & G 1 8Fml IS 3reeff e
A IR | IR THT0T-UF IRd R H At 84T & A SHdl SFHicaR! TaR
&I Y S|
Candidates employed on permanent / Fixed term basis in Government / Quasi
Government / Public Sector undertaking should compulsory submit the ‘No
Objection Certificate’ along with the application or at the time of appearing for
the interview without which the candidates will not permitted to appear for the
interview.

6.  TRPRI/TY WPRI 3R AETFD &7 b IUPAT H SRR MR R g sr=aferdt &
Al H 976 [MRYfh T IR SR TaH Jo-oe T et 8l |

In case of a candidate being employed on temporary basis in Government/
Quasi Government and Public Sectors Undertaking, he/she should submit the
Offer of Appointment and latest payslip

7. feammar L, I arreff dissediet St | 2 |

Disability certificate, if the candidate belongs to PwBD category.
8. UgdT- bl YHTUT (GH%II'\’EWI@“/EAIQIEJI ATHH/ATSIAT UgdT U, )

Identity Proof (Aadhar card / Driving License / Voter ID / Passport). _
9. WRAY ARFVAS FA/AG T ¥ SN THIO-0F | [SEIST THIOL-0A H AT 6

TR, HRIH 811 DT ARG 3R &M o1 BISd T IS TIE U ¥ folar 87 1120

Discharge certificate from Indian Navy/Army/Air Force. The discharge certificate
should clearly indicate the date of enrolment, date of discharge and rank at the
time of leaving the Defence force.

10. THIS FHIEIT & YR TR AT PR Tt ARGl & folg, Frfafea sxarasr +ff
wgalma‘ls%qaﬁ’s‘
o PRIARK b HIIRIT ARG S AT ST THT0T-4= T 3BT S|
o USCl/aHH AT | e 3TIHd FHIU-UH |

For Officers applying on Immediate absorption basis, following documents
also need to be submitted / uploaded:
e No objection certificate to be produced indicating the probable date of
discharge.
e Post qualification experience certificate

a9y feuguf:

IS 3Mee e # ug &g afofd uraT Acel 5 | e & §=1 oo 7 fathet Y&d &, a1 99
TfehaT & et oft TROT § IHDT InIfIdT W5 o= S S| 39 HaY § Uaee ol (ol 3ifd ghm|
39 TG99 H U§u_ o1 ARy ifdw 8l afe Ut fasmua & IR § Pis Tusiewur a1fev ar
hrdel@bel.co.in TR -9 I;

SPECIAL NOTE:
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In case applicant fails to meet any of the eligibility criteria as stated in the
advertisement for the post, the candidature will be cancelled at any point of selection
process. The decision of the management in this regard would be final. In case of any
clarifications regarding the advertisement kindly send an e-mail to hrdel@bel.co.in.

YT & < & A aicd, S, thaw o afea oy et «ft TeR A1eem a1 wieR T8l
fobam ST

Please note that no other form of communication will be entertained including
telephone calls, Post etc.

It HRT:

ST & U U Aoige 3iR UReefT 7eif ufthan 8 Sei 7+ Ares I ke & SHHiRaR $t g
R MR 81 STt 39 it ufehar & f<h off =Ror 5 IS Fo a1 Af AT B BT IFRY T
Rl 81 & AR} ATE a1l | SRIY R & 5 I gARY dhuet & TfifAfer 89 &1 grar R ar
3R IS0 A ASFIR & Tast A AN B FiT R qlel Grgaroi gRT by 0 et +ff warg |
RIS 7 8| HI T SETESt & BT A 8 dTel fhet Jod & g FieR =8 81

A DI W GG & AT SURIED HRATS Hied DL PRATS B Bl DR 5

Disclaimer:
BEL has a robust and transparent recruitment process where the selection

criteria is purely based on merit of the candidate. BEL does not demand or
request for money deposits at any stage of the recruitment process. We urge job
seekers not to be misled by any communication made by fraudsters purporting
to be representatives of our Company and demanding payment in lieu of
employment in BEL. The Company is not liable for any loss that may ensue from
such fraudulent actions. BEL reserves its right to take legal action including
criminal action against such fraudsters.

*kkkk
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