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Gig workers await the promise of Labour Codes

Will the Labour Codes
recently notified by
the government
ensure labour rights
for gig workers and
others in India’s vast
unorganised sector?

SHIVA RAJORA
New Delhi, 4 December

Raman (27) started working as a
deliveryman a few years ago, running
errands for up to 12 hours aday in the
national capital for food, grocery and
quick commerce platforms. Heisa
gig worker, and his life could be about
tobe changed.

Like Raman, there are 10 million gig
workers in India, according to a NITI
Aayog report, which projects the
number to grow to 23.5 million by 2029-
30. They are the foot-soldiers of India’s
informal service sector, but Raman is
unaware of this status, let alone his
entitlements as a worker — an irony
given that the national capital where
Raman works is powered overwhel-
mingly by the service sector.

“Idon’t know what ‘gig work’ means. I
ride 10-12 hours aday and manage to earn
enough to keep my life going. Beyond
this, T have no connection with any of
these apps; nor do they provide me any
other benefit like insurance or pension,
apart from my earnings,” said Raman.

This situation is likely to change now.
That’s because nearly five years after
Parliament passed four Labour Codes,
reforming and consolidating the 29
existing labour laws, the Union govern-
ment on November 21 notified them for
implementation.

The four Codes — on wages (2019),
industrial relations (2020), social secur-
ity (2020) and occupational safety,
health and working conditions (2020) —
aim to modernise labour regulations,
enhance workers’ welfare and align the
labour ecosystem with the evolving
world of work, including gig work.

The Code on social security recogni-
ses gig workers for the first time in the
country and provides for framing of wel-
fare schemes for them, covering health,
pension, education and disability cover.
These are things that have remained out
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What Codes say

m Gig and platform
work is defined for
the first time

® Aggregators must
contribute 1-2% of the
annual turnover, capped
at 5% of the amount
paid/payable to gig and
platform workers

of reach for most workers in India’s
teeming and unregulated informal
sector, including gig workers.

“Idon’t have much knowledge about
these new Codes. But ifitis true, it is
good.Iamstill young, yet there are so
many people who are old and do this sort
of work. They have no social security to
fallupon. Let’s see when these things
come into practice,” said Raman.

Apart from recognising gig work, the
new Codes also mandate employers
must all provide appointment letters
and minimum wages for all workers. But
experts caution that the execution of the
new Codes remains key to their success.

Gapsinthe Codes
Santosh Mehrotra, research fellow at IZA
Institute of Labour economics said that
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letters and minimum
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to get all benefits
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timely wages, minimum
wages)

and enforcement

unclear
m Difficult to ensure

though the recognition of gig and plat-
form work was a necessary reform, the
contribution mechanisms for social
security benefits and enforcement path-
ways remain unclear.

“Tracking contributions or verifying
employment histories would challenge
even well-staffed regulators. The cre-
ation of a ‘gig workers board’ risks creat-
ing a separate bureaucracy, akin to the
construction worker board — with
money being collected, though rarely
disbursed to those it was meant to help,”
he added.

Social scientist Dhiraj Nite of Ambed-
kar University argues that the new Codes
have not reformed labour laws in two
critical areas — provident fund and
insurance for workers. The threshold set
for employers to extend the Employees’

m Contribution mechanisms

pathways for social
security to gig remain

minimum wages, as more
than half of the workers
are deprived of them

m \Weakened inspection
regime dilutes
enforcement, leading
to violations

m The Occupational Safety
Code excludes 80% of
labour force in home-based
and micro-enterprises from
security and safety checks

Provident Fund and Employees’ State
Insurance has been left untouched —a
workforce of 20 and 10 respectively.
Anyone employing fewer workers is
absolved of this responsibility.
“Moreovet, the Codes put much faith
in digital compliance, electronic filing
and online grievance systems. This can
potentially undermine small businesses,
asthey do not have the capacity to deal
with such sweeping changes,” he added.
By exempting factories with fewer
than 20 workers, the OSH (occupa-
tional safety, health and working con-
ditions) Code excludes nearly 80 per
cent of India’s labour force, who
include home-based, micro-enter-
prises and informal workers, from
accessing social security benefits.
Similarly, other provisions like mini-

mum wage remain hard to enforce.
Recent data from the UN’s International
Labour Organisation (ILO) shows that as
much as 62 per cent of the unskilled
casual agricultural workers and 70 per
cent of workers in construction said they
were not paid minimum wages in 2022.
“With weakened inspection and
enforcement systems, workers are
already deprived of minimum wages —
even in the formal sector. How will the
new Codes ensure that it is followed in
the informal sector? An abysmally low
national floor-level wage, which too
will vary in different regions, will force
many states to reduce existing mini-
mum wages,” said alabour economist
requesting anonymity.

All about rule-making

KR Shyam Sundar, professor of practice
at the Management Development Insti-
tute (MDI) in Gurugram, said that since
labour is a concurrent subject, the new
Codes empower states to notify their
own rules locally, which may make the
rollout uneven. There is every possibility
that it will again lead to a maze of rules
and regulations, thus undoing what the
Codes aimed to achieve.

“The legislative process has left a
lot to be desired as it has put undue
weightage on the rule-making process
because of the ambiguity in the Codes.
It may result in a situation where a
worker in one state might enjoy bene-
fits unavailable in another or a factory
being regulated differently across state
lines,” he added.

A 2023 study by the V'V Giri National
Labour Institute (VVGNLI) had cau-
tioned that the rules framed by various
states and union territories under the
Labour Codes had “too much” diver-
gence and went against the basic ethos
and spirit of the Codes.

As of today, West Bengal, Tamil
Nadu, Kerala, Karnataka, and Delhi are
yet to pre-publish draft rules for the four
Codes, which may delay the rollout.

Labour secretary Vandana Gurnani
told Business Standard that the thrust
remains on ensuring uniformity and
harmonisation in the state rules,
although they have the flexibility to
adapt the rules to local context.

Unions unimpressed

Apart from the implementation chal-
lenges, the new Codes also face resis-
tance from many trade unions, who
termed them a “deceptive fraud com-
mitted against the working people”.

Thejoint platform of 10 central trade
unions (CTUs) — consisting of Indian
National Trade Union Congress
(INTUC), All India Trade Union Con-
gress (AITUC), Centre of Indian Trade
Unions (CITU), Hind Mazdoor Sabha
(HMS) and Self-Employed Women’s
Association (SEWA) among others, have
warned of nationwide protests.

Tapan Sen, general secretary, CITU,
said the simplification exercise has
been used as a “cover to dilute and dis-
mantle” existing protective provisions
in the Industrial Disputes Act, Factories
Act, and Mines Act Contract Labour
(Regulation and Abolition) Act among
other laws.

“Rather than strengthening rights,
the new Codes dismantle job security,
dilute the role of labour departments
and push the entire workforce into
precarious employment. They consti-
tute the most sweeping and aggressive
abrogation of workers” hard-won rights
and entitlements since Independence,”
headded.

Amarjeet Kaur, general secretary,
AITUC said provisions like raising the
notice period of strikes from 14 days to
60 days, and increasing the minimum
workforce threshold for requiring
government approval for lay-offs
curtail the bargaining powers of trade
unions and workers and give more
power to employers.

However, the Bharatiya Mazdoor
Sangh (BMS)-led Confederation of
Central Trade Unions (CONCENT)
welcomed the notification of the new
Labour Codes as a “landmark and
progressive reform” that replaces
fragmented, outdated colonial-era
labour laws, thus benefiting 400 million
unorganised workers.

“The new code presents a unified,
contemporary, transparent and worker-
centric framework. The universalisation
of social security under the new Codes is
a transformative milestone in India’s
labour history,” it said.

With the Centre aiming to roll out the
new Codes before April 1 next year, a
showdown between the Centre and
trade unions is one scenario experts
point to. It remains to be seen whether
the government is able to iron out the
creases around implementation or
whether trade unions will succeed in
mobilising a broader ‘labour movement’.

In either case, the fate of millions like
Raman — who struggle to keep pace
with a rapidly evolving workplace —
hangs in the balance.
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COSMO FIRST LIMITED
Regd. Off: 1% Floor, Uppal's Plaza, M-6, Jasola District Centre, New Delhi -110025
CIN: L92114DL1976PLC008355 Tel: 011-49494949
E-mail: investor.relations@cosmofirst.com, Website: www.cosmofirst.com

SPECIAL WINDOW FOR RE-LODGEMENT OF TRANSFER REQUESTS
OF PHYSICAL SHARES

In accordance with SEBI circular no. SEBI/HO/MIRSD/MIRSD-PoD/P/CIR/2025/97
dated July 2, 2025, shareholders of Cosmo First Limited are hereby informed that a
special window has been opened from July 07, 2025 to January 06, 2026, for re-
lodgement of transfer deeds. Shareholders are requested to note that this window is
only for re-lodgement of transfer deeds, which were lodged prior to the deadline of
April 01,2019 for transfer of physical shares and rejected/returned/not attended due
to deficiency in the documents/process/or otherwise.

ramco

RAMCO SYSTEMS LIMITED
CIN: L72300TN1997PLC037550
Registered Office: 47, P S K Nagar, Rajapalayam - 626 108
Corporate Office: 64, Sardar Patel Road, Taramani, Chennai - 600 113
E-mail : investorrelations@ramco.com Website: www.ramco.com
Phone: +91 44 2235 4510/6653 4000, Fax: +91 44 2235 2884

SPECIAL WINDOW FOR RE-LODGEMENT OF
TRANSFER REQUESTS OF PHYSICAL SHARES
Pursuant to SEBI circular No.SEBI/HO/MIRSD/MIRSD-PoD/P/CIR/2025/97 dated
2" July 2025, shareholders are informed that, a special window is opened only for
re-lodgement of transfer deeds, lodged prior to 1* April 2019, and which were

rejected/returned/not attended to, due to deficiency in the documents /process/or
otherwise.

This facility of re-lodgement will be available from 7" July 2025 to 6" January 2026.

Shareholders are requested to re-lodge such cases with the RTA, latest by
6" January 2026 at the following address:

Cameo Corporate Services Limited (Unit: Ramco Systems Limited)
‘Subramanian Building’, No.1, Club House Road,

Chennai - 600002. Tamil Nadu, India

Phone: +91 44 4002 0700

Online Investor Portal : https://wisdom.cameoindia.com

Website : www.cameoindia.com

The lodger must have a demat account and provide its Client Master List (‘CML’),
along with the transfer documents and share certificate, while lodging the
documents fortransferwith RTA.
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Shareholders who wish to avail the opportunity are requested to contact our Registrar

and Share Transfer Agent, Alankit Assignments Limited at 4E/2, Alankit House,
Jhandewalan Extension, New Delhi -110055, email: rta@alankit.com or the Company
at investor.relations@cosmofirst.com.

The Company's website, www.cosmofirst.com, has been updated with the details
regarding the opening of this special window and further updates if any, shall be
uploaded therein.

For Cosmo First Limited
Sd/-

Jyoti Dixit

Company Secretary

Place: New Delhi
Date: December 04, 2025
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EICHER MOTORS LIMITED
CIN: L34102DL1982PLC129877
Regd. Office: Office number 1111, 11th Floor, Ashoka Estate, Plot Number 24,
Barakhamba Road, New Delhi - 110001
Telephone: +91 11 41095173
Corp. Office: #96, Sector 32, Gurugram - 122001, Haryana
Telephone: +91 124 4445070
Email: investors@eichermotors.com, Website: www.eichermotors.com
Notice for Loss of Share Certificates
Notice is hereby given that the following Share Certificate(s) of Eicher Motors Limited (‘the
Company”) have been reported as lost/misplaced/stolen by the below mentioned
registered holder(s) and they have applied to the Company for issue of duplicate share
certificate(s).

Name of Folio No. | Certificate Distinctive Nos. No. of shares
Shareholder No. From To |(Face value Rs.10 each)

S Punnaiah 53525| 41957 | 4193801 4193900 100
90999 | 18842585 | 18842684 100
91000 | 18842685 | 18842714 30
91001 | 18842715 18842719 05

Ratan Kumar Deb 25164| 35173 | 3515401| 3515500 100

jointly with Purnima

Deb

Purnima Deb jointly| 25165| 35174 | 3515501 | 3515600 100

with Ratan Kumar

Deb

Any person who has a claim in respect of the said certificate(s) should lodge his/her claim
with all supporting documents with the Company at its registered office address at Office
No. 1111, 11th Floor, Ashoka Estate, Plot No. 24, Barakhamba Road, New Delhi-110001,
India. If no valid and legitimate claim is received within 15 days from the date of publication
of this notice, the Company will proceed to issue duplicate share certificate(s)/ Letter of

For RAMCO SYSTEMS LIMITED
Sd/-
Place: Chennai MITHUN V
Date: December 04, 2025 COMPANY SECRETARY
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BHARAT ELECTRONICS

QUALITY. TECHNOLOGY. INNOVATION.
BHARAT ELECTRONICS LIMITED

(A Govt. of India Enterprise under the Ministry of Defence)
CIN: L32309KA1954G0I000787

Har Ek Kaam Desh Ke Naam’

Registered & Corporate Office: Outer Ring Road, Nagavara, Bengaluru - 560 045.
E-mail: secretary@bel.co.in. Website: www.bel-india.in. Ph: 080-25039300.

NOTICE

Transfer of equity shares of the Company to
Investor Education and Protection Fund (IEPF)

NOTICE is hereby given that in compliance with the provisions of the Investor
Education and Protection Fund Authority (Accounting, Audit, Transfer and
Refund) Rules, 2016 (‘Rules”) and Section 124(6) of the Companies Act
2013, the Company is mandated to transfer all such shares in respect of
which dividend has not been paid or claimed for Seven consecutive years or
more to the Investor Education and Protection Fund (IEPF).

In accordance with the provisions of the Rule, individual notice has been sent
to the respective shareholders at their latest available address available with
Company/Registrar and Share Transfer (RTA) records, inter alia providing
the details of shares being transferred to IEPF and the list of such
shareholders is also displayed on the website of the Company at
http://www.bel-india.in/investors/#dividend

In this connection the concerned shareholders are requested to claim the
unpaid/unclaimed dividend amount(s) on or before February 22, 2026,
for the F.Y 2018-19 and onwards failing which such shares shall be
transferred to IEPF. The shareholders may note that upon such transfer,
both the unclaimed dividend and the shares transferred to IEPF including all
benefits accruing on such shares, if any, can be claimed back by those
shareholders from the IEPF Authority after following the procedure
prescribed under the Act.

For any queries on the above matter, shareholders are requested to contact
the company’s Registrar and Share Transfer Agent, Integrated Registry
Management Services Pvt Ltd., No. 30, Ramana Residency, 4th Cross,

Sampige Road, Malleswaram, Bengaluru — 560 003. Telephone: 080-

Confirmation to the person(s) named above subject to verification of all documents and no

further claim would be entertained from any other person(s).
For Eicher Motors Limited

Sd/-
Atul Sharma
Company Secretary & Compliance Officer

Date : December 04, 2025
Place : New Delhi

23460815/16/17/18. Fax: 080 23460819. E-mail: irg@integratedindia.in.
For Bharat Electronics Limited

Sd/-
Bengaluru S Sreenivas
04 December 2025 Company Secretary
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