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Raman (27) startedworkingasa
deliverymana fewyears ago, running
errands forup to 12hoursaday in the
national capital for food, groceryand
quickcommerceplatforms.He is a
gigworker, andhis life couldbeabout
tobechanged.
LikeRaman, thereare10milliongig

workers inIndia,accordingtoaNITI
Aayogreport,whichprojects the
numbertogrowto23.5millionby2029-
30.Theyare thefoot-soldiersof India’s
informalservicesector,butRamanis
unawareof thisstatus, letalonehis
entitlementsasaworker—anirony
giventhat thenationalcapitalwhere
Ramanworks ispoweredoverwhel-
minglybytheservicesector.
“Idon’tknowwhat‘gigwork’means.I

ride10-12hoursadayandmanagetoearn
enoughtokeepmylifegoing.Beyond
this, Ihavenoconnectionwithanyof
theseapps;nordotheyprovidemeany
otherbenefitlikeinsuranceorpension,
apartfrommyearnings,”saidRaman.
Thissituationis likely tochangenow.

That’sbecausenearlyfiveyearsafter
ParliamentpassedfourLabourCodes,
reformingandconsolidatingthe29
existing labour laws, theUniongovern-
mentonNovember21notifiedthemfor
implementation.
ThefourCodes—onwages (2019),

industrial relations (2020), social secur-
ity (2020)andoccupationalsafety,
healthandworkingconditions (2020)–
aimtomodernise labourregulations,
enhanceworkers’welfareandalignthe
labourecosystemwiththeevolving
worldofwork, includinggigwork.
TheCodeonsocial securityrecogni-

sesgigworkers for thefirst timeinthe
countryandprovides for framingofwel-
fareschemesfor them,coveringhealth,
pension,educationanddisabilitycover.
Theseare things thathaveremainedout

of reachformostworkers inIndia’s
teemingandunregulated informal
sector, includinggigworkers.
“Idon’thavemuchknowledgeabout

thesenewCodes.But if it is true, it is
good. Iamstillyoung,yet thereareso
manypeoplewhoareoldanddothissort
ofwork.Theyhavenosocial security to
fallupon.Let’s seewhenthesethings
comeintopractice,”saidRaman.
Apart fromrecognisinggigwork, the

newCodesalsomandateemployers
mustallprovideappointment letters
andminimumwages forallworkers.But
expertscautionthat theexecutionof the
newCodesremainskeytotheir success.

GapsintheCodes
SantoshMehrotra, researchfellowat IZA
InstituteofLaboureconomicssaidthat

thoughtherecognitionofgigandplat-
formworkwasanecessaryreform, the
contributionmechanismsforsocial
securitybenefitsandenforcementpath-
waysremainunclear.
“Trackingcontributionsorverifying

employmenthistorieswouldchallenge
evenwell-staffedregulators.Thecre-
ationofa ‘gigworkersboard’ riskscreat-
ingaseparatebureaucracy,akintothe
constructionworkerboard—with
moneybeingcollected, thoughrarely
disbursedtothose itwasmeant tohelp,”
headded.
Social scientistDhirajNiteofAmbed-

karUniversityargues that thenewCodes
havenotreformedlabour laws intwo
criticalareas—provident fundand
insuranceforworkers.Thethresholdset
foremployers toextendtheEmployees’

ProvidentFundandEmployees’State
Insurancehasbeenleftuntouched—a
workforceof20and10respectively.
Anyoneemployingfewerworkers is
absolvedof this responsibility.
“Moreover, theCodesputmuchfaith

indigitalcompliance,electronicfiling
andonlinegrievancesystems.Thiscan
potentiallyunderminesmallbusinesses,
as theydonothavethecapacity todeal
withsuchsweepingchanges,”headded.
Byexempting factorieswith fewer

than20workers, theOSH (occupa-
tional safety, health andworking con-
ditions)Codeexcludesnearly 80per
cent of India’s labour force,who
includehome-based,micro-enter-
prises and informalworkers, from
accessing social security benefits.
Similarly,otherprovisions likemini-

mumwageremainhardtoenforce.
Recentdata fromtheUN’s International
LabourOrganisation(ILO)showsthatas
muchas62percentof theunskilled
casualagriculturalworkersand70per
centofworkers inconstructionsaidthey
werenotpaidminimumwages in2022.
“Withweakenedinspectionand

enforcementsystems,workersare
alreadydeprivedofminimumwages–
evenintheformalsector.Howwill the
newCodesensurethat it is followedin
the informalsector?Anabysmally low
nationalfloor-levelwage,whichtoo
willvary indifferentregions,will force
manystates toreduceexistingmini-
mumwages,”saida laboureconomist
requestinganonymity.

Allaboutrule-making
KRShyamSundar,professorofpractice
at theManagementDevelopment Insti-
tute (MDI) inGurugram,saidthatsince
labour isaconcurrentsubject, thenew
Codesempowerstates tonotify their
ownrules locally,whichmaymakethe
rolloutuneven.There iseverypossibility
that itwillagain leadtoamazeof rules
andregulations, thusundoingwhat the
Codesaimedtoachieve.
“The legislativeprocesshas left a

lot tobedesiredas it hasputundue
weightageon the rule-makingprocess
becauseof the ambiguity in theCodes.
Itmay result in a situationwhere a
worker inone statemight enjoybene-
fitsunavailable in another or a factory
being regulateddifferently across state
lines,” he added.
A2023studybytheVVGiriNational

Labour Institute (VVGNLI)hadcau-
tionedthat therules framedbyvarious
statesandunionterritoriesunder the
LabourCodeshad“toomuch”diver-
genceandwentagainst thebasicethos
andspiritof theCodes.
Asof today,WestBengal,Tamil

Nadu,Kerala,Karnataka,andDelhiare
yet topre-publishdraft rules for thefour
Codes,whichmaydelaytherollout.
LaboursecretaryVandanaGurnani

toldBusinessStandardthat thethrust
remainsonensuringuniformityand
harmonisationinthestaterules,
althoughtheyhavetheflexibility to
adapt therules to localcontext.

Unionsunimpressed
Apart fromtheimplementationchal-
lenges, thenewCodesalso faceresis-
tancefrommanytradeunions,who
termedthema“deceptive fraudcom-
mittedagainst theworkingpeople”.

The jointplatformof10central trade
unions (CTUs)—consistingof Indian
NationalTradeUnionCongress
(INTUC),All IndiaTradeUnionCon-
gress (AITUC),Centreof IndianTrade
Unions (CITU),HindMazdoorSabha
(HMS)andSelf-EmployedWomen’s
Association(SEWA)amongothers,have
warnedofnationwideprotests.
TapanSen, general secretary,CITU,

said the simplificationexercisehas
beenusedasa “cover todiluteanddis-
mantle” existingprotectiveprovisions
in the IndustrialDisputesAct, Factories
Act, andMinesActContractLabour
(RegulationandAbolition)Act among
other laws.
“Rather thanstrengtheningrights,

thenewCodesdismantle jobsecurity,
dilute theroleof labourdepartments
andpushtheentireworkforce into
precariousemployment.Theyconsti-
tute themostsweepingandaggressive
abrogationofworkers’hard-wonrights
andentitlementssinceIndependence,”
headded.
AmarjeetKaur,general secretary,

AITUCsaidprovisions likeraisingthe
noticeperiodofstrikes from14daysto
60days,andincreasingtheminimum
workforce thresholdfor requiring
governmentapproval for lay-offs
curtail thebargainingpowersof trade
unionsandworkersandgivemore
powertoemployers.
However, theBharatiyaMazdoor

Sangh(BMS)-ledConfederationof
CentralTradeUnions (CONCENT)
welcomedthenotificationof thenew
LabourCodesasa“landmarkand
progressivereform”that replaces
fragmented,outdatedcolonial-era
labour laws, thusbenefiting400million
unorganisedworkers.
“Thenewcodepresentsaunified,

contemporary, transparentandworker-
centric framework.Theuniversalisation
ofsocial securityunder thenewCodes is
a transformativemilestone inIndia’s
labourhistory,” it said.
WiththeCentreaimingtorollout the

newCodesbeforeApril 1nextyear,a
showdownbetweentheCentreand
tradeunions isonescenarioexperts
point to. It remains tobeseenwhether
thegovernment isable to ironout the
creasesaroundimplementationor
whether tradeunionswill succeedin
mobilisingabroader ‘labourmovement’.
Ineithercase, thefateofmillions like

Raman—whostruggle tokeeppace
witharapidlyevolvingworkplace—
hangs inthebalance.

Will the Labour Codes
recently notified by
the government
ensure labour rights
for gigworkers and
others in India’s vast
unorganised sector?

Gigworkersawait thepromiseofLabourCodes

Gig and platformn
work is defined for
the first time
Aggregators mustn
contribute 1-2% of the
annual turnover, capped
at 5% of the amount
paid/payable to gig and
platformworkers

Mandatory appointmentn
letters andminimum
wages to all workers
Fixed-term employeesn
to get all benefits
enjoyed by permanent
employees (EPF, ESI,
timely wages, minimum
wages)

Covering the unorganised sector
What Codes say

Contributionmechanismsn
and enforcement
pathways for social
security to gig remain
unclear
Difficult to ensuren
minimumwages, asmore
than half of theworkers
are deprived of them

Weakened inspectionn
regime dilutes
enforcement, leading
to violations
TheOccupational Safetyn
Codeexcludes80%of
labour force in home-based
andmicro-enterprises from
security and safety checks

What experts say
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SPECIAL WINDOW FOR RE-LODGEMENT OF

TRANSFER REQUESTS OF PHYSICAL SHARES
Pursuant to SEBI circular No.SEBI/HO/MIRSD/MIRSD-PoD/P/CIR/2025/97 dated
2"� July 2025, shareholders are informed that, a special window is opened only for
re-lodgement of transfer deeds, lodged prior to 1'' April 2019, and which were
rejected/returned/not attended to, due to deficiency in the documents /process/or
otherwise.
This facility of re-lodgement will be available from 7• July 2025 to 5• January2026.
Shareholders are requested to re-lodge such cases with the RTA, latest by
6th January2026at the following address:
Cameo Corporate Services Limited (Unit: Ramco Systems Limited)
'Subramanian Building', No.1, Club House Road,
Chennai - 600002. Tamil Nadu, India
Phone: +91 44 4002 0700
Online Investor Portal : https://wisdom.cameoindia.com
Website : www.cameoindia.com
The lodger must have a demat account and provide its Client Master List ('CML'),
along with the transfer documents and share certificate, while lodging the
documents for transferwith RTA.

Place: Chennai
Date: December 04, 2025

For RAMCO SYSTEMS LIMITED
Sd/­
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fufonk lwpuk
dSVy QhM IykUV uncbZ ij fuEufyf[kr dk;ksZ dh fufonk;sa vkeaf=r dh tkrh gS &

NIB - CDF2526A0939 fufonk ls lEcfU/kr leLr lwpuk;sa] fufonk izi= e; 'krksZ ds foHkkx dh
c s clkb ZV www.sarasmilkfed.rajasthan.gov.in , ht tp : / / sppp . ra jas tha n .gov. in ,

https://eproc.rajasthan.gov.in ij ns[kh o MkmuyksM tk ldrh gSA

Ø-la- fufonk dk uke vuqekfur ykxr fufonk dk ek/;e ;wch,e uEcj
1 Ik'kq vkgkj ifjogu dk;ZA 200 yk[k vkWuykbZu CDF2526SLRC01281

2 NYLONE THREAD & JUTE SUTALI 5 yk[k vkWQykbZu CDF2526GSRC01277

3 SUPPLY OF ELECTRICAL ITEMS,
ELECTRIC MOTOR, GEAR MOTOR

10 yk[k vkWQykbZu CDF2526GSRC01278

4 SUPPLY OF GENERAL HARDWARE ITEM 10 yk[k vkWQykbZu CDF2526GSRC01280

5 SUPPLY OF GREASE AND OIL 5 yk[k vkWQykbZu CDF2526GSRC01279


