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BIAARAT ELECTROMIES

$Rd sAFeiiaFd fafAes / BHARAT ELECTRONICS LIMITED
AT faqore, 7 f&eel / National Marketing, New Delhi
7aT del, selieh- Tle-T TAIHY SiecaFqw / 7" Floor, Block-Plate-A, NBCC Complex
v fhgad 79I, 7§ faee-110023 / East Kidwai Nagar, New Delhi

HRT Faaciaad fafies (fi5d) & aalet H9et 3R W saaciaad & F gwa
I35, ¢F gaacieEw AR gawe Jifeaw & & # 350 ¥ Ifdw Rafdew seudt &
dEmfeat 81 ffvar F1 15 ast @ 3afr & @A @ @@ F R w s sk
afdst & §-1 A5 (A dF) F FRUEH N RIFAT § A F Py H
FHIT 9% 5 aut # FRUES & AfedId ygdd 3R aRaear i smagsar § R
T #r SATeet| R{aver AeAad §:

Bharat Electronics Limited (BEL) a Navaratna Company and a premier Indian Public Limited
Company in Professional Electronics with a portfolio of over 350 different products in the
areas of Military Radars, Naval Systems, Electro-Optics, Weapon & Fire Control
Communication, Homeland Security, Strategic Communication & Unmanned System,
Electronic Warfare, Tank Electronics and Electro Optics. BEL has a requirement of
Executives in E-I GRADE (Ex- Servicemen) at Jodhpur and Bathinda on Fixed
Tenure basis for a period of 15 years. The tenure of engagement will be reviwed
every 5 years based on the performance of the executive and project requirement
The details are as under:-

LIy R | et el | ARET IO 3y | Aewa aEdr &
Post Discipline | . afrerg # §. | Reservation | gy Experience BT gue
No. Upper _age .
PERCENT Of limit as on Fdl # ug
AGEQE Post 01-02-2026 Rank _in
MARKS Armed
CLASS Forces for
Eligibility
gfasmft
FernaT AR
A1 BI5d §AT
o Sfaar Fwekis
eI gam AATT-50 deriore
et sy Rrer | st sk
HiOFH, §-1 33 . I ST | aear 3w
fawgr & 3 | IcciofFam HARTRE-02, | aERT AT F UG
v, faad safer q-53 a¥ FgAqH 15 Tt
- a¥ &y f3aft| | Pass Class 02 s W e TR
UR- 02, Gen-50 Years | ™1 314
3 Years .
.. | Degree in OBC- 53 Minimum 15 Candidate
Asst. Security Y years  post | Should be in the
Officer E4 | 2V ears ificati
A discipline qualification rank of Jr.
Grade on Fixed experience Commissioned
Tenure basis
officer or
equivalent grade
at the time of
leaving the Army/
Navy/ Air Force
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Agcaqul Roqofl: qF A+ & v 3T gow d g & 7 ¥
Important Note: Application fee is exempted for Ex-Servicemen candidates.

It F1§ Freafigaraa/avyre disidie / Sisfidie / 3nsidie a1 dex I3 Feaiwst yomet T qreet
FIAT 8, Y STeT Fal ot o) &), 3ot FY raee- 97 & Wy freafg@rey / WUt garT SR
wfaRra(%) TCOT YHTOT-9 31T 1SS FoIT AT FI=1 AT B

In case any University / Institute following an evaluation system of CGPA / DGPA /
OGPA or letter grade, the candidate, wherever applicable, it is mandatory for the

candidate to submit percentage (%) conversion certificate issued by university /
institution and awarded class along with the application.

& &1 faavor:
g 3R sifder & Rya figea aRdvdd # guan § dafva et geqst f Hwe
AT

Job Description:

To oversee all aspects related to the security of the BEL RPSCs located
at Jodhpur and Bathinda.

3Terer vg it erd/ Terms of Engagement & Remuneration

HErTS gan st (Svuww) §-1 I3 fawa wafr F Qv fBa safr F saga dfawt
N PAGRFT FEINR 7807 & A aE F fFaa 15 ast ar sftafiar 6 afe, ot
st g @), & fav gl AASe f sy fr gofan FRiues & fasues 3 aRASET
A H@RIHAT & HYR W YA+ 5 auf & v et | ggfaa s#flgart #1 5. 30,000/
3%-%. 1,20,000 + FFH el F wqoTdd Iqadq & W I3 §-1 7 @ e

Asst. Security Officer (ESM) E-l Grade on Fixed Tenure: Engagement of fixed-
tenure ESM shall be for maximum period of 15 years from the date of joining or till
the date of superannuation, whichever is earlier. The tenure of engagement will be
reviwed every 5 years based on the performance of the executive and project
requirement. Selected candidates will be placed in Grade E-1 with minimum Pay
Scale of Rs. 30,000/- - 3% - Rs 1,20,000 + admissible allowances.

I9< UfshaT / SELECTION PROCEDURE :

o TEIE_FIAT HAFH (Svwva) -1 Aol ug F fAv 9w Af@a oder F aveaw @
frar sTwen 3R 3EF 915 Aefove v AT sEAigaRt F wneeR 3T e fom

S| Hediwa aeor faf@a afar ik gramcer & fw waer: 85% 3R 15% g
Asst. Security Officer (ESM) E-l Grade on Fixed Tenure: The candidates meeting
the criteria mentioned in the advertisement will be shortlisted for the selection




process. Eligible Candidates will be called for Written Test for 85 marks and those
who clear the same will be shortlisted for Interview for 15 marks.

o fUIRE arar AEEEt B QU WA g @l sEGERt F# Af@a 9fenr F Qv gemn
smean| fAf@a odem F gede & IUR W 1.7 F Hqud H 3FAGERT B wRmeER &
forT gamm s

All Candidates who meet the stipulated eligibility criteria shall be called for the

written test. Candidates in the ratio of 1:7 based on the performance in the written
test shall be called for interview.

3fAH T FT IROTH Hifver FY IqAST T 3T FIAT FATTAT

The results of the final selection will be available on BEL website.

A rsafeiat Y srefaer fAgfa ameer $-3er garT sy S simeam|

Provisional appointment order will be issued to the selected candidate by email.

3ded & yfshar/ HOW TO APPLY:

W 3R St R & T v 39gEd ug F fAT e FIT AR €, 9 fga
TS (bel-india.in) AT T W AT F I R v RF W Faw FT iz
S FT Whd § | HiTaAST e Fl=t Y 3ifaeT arfi@ 17-03-2026 §1

Candidates who are desirous of applying for the above post indicated in the
advertisement may apply online by clicking the link provided against the
advertisement on BEL website (www.bel-india.in) careers tab. The last date to
submit online application is 17-03-2026.

- At A e & Ru v @l sepeet F geer g i siTase Mg uF A
Tt TP T &1 ¥ o 0l 3R TFGT T A TEA IHRT YA FIAT g, FAIH
MG I9 TEd A F qOg IRada 1 sigaAfa a@ § e

Candidates are required to read all the instructions given in the advertisement and
enter all information correctly in the online application form and verify the same
before submission, as changes shall not be permitted after submission of the
application form.

- gfg S 3rraedt v ¥ HOF 3mAgT FaT § A AdSAF TSRO FEAT & W@y fHo
T AeT W & R[ER frar s

If a candidate submits more than one application, the applications, the application
with the latest registration number shall only be considered.

- Ify 3rigaR fifva # FrRRT § @ 3% I FEfta vEdg/giAe AR # qF gaen
TEGd A g

If candidates are engaged in BEL, they shall submit prior intimation to their respective SBU/
Unit HR.




HATT eI / General conditions :

o gel AT ATIR® &Y IHTAST FT Thd o

Only Indian Nationals can apply.

HHERY / I-wEHT AR wrafaw & & 3THEAT A FERA weafiAt F @iRe R & sraer
IMaeT-g7 3Ra  AEIH GART HTART F AT FRCHFR F FHT “HAMfod THATT-GF TEJT
Y, s e, ¥ sreafiat 1 anncar & vder i sgafa yere ¢t 7 St |

Candidates employed in Govt./Quasi Govt. and Public Sector Undertaking are
required to submit the application through proper channel or produce ‘No Objection
Certificate’ at the time of interview; without which such candidate will not be allowed
to appear for the interview.

«31qut 3maeeT, St e T o o 8, rvee 8, R difda womes & @, 3 R Reeht
FROT AT TN dR W IFNFR FT 1 e 3R 39 @6 & F1E w=ar Ther 767 Far
StTeen | T giRar & R ff Ror & 39 W AR 7 e s i gam & fed oft srsweft &
A T FIE I cTagR =Tg) a1 S|

Applications that are incomplete, not in the prescribed format, not legible, without the
required enclosures will be summarily rejected without assigning any reason and no

correspondence in this regard will be entertained. There will be no separate
communication to any candidates on their non-selection at any stage.

33Tt A TRT F T I3velt v du S-AT S & W 3AA-9T H <o fFAT FATC™|
Arefarees asafdat 1 wateeRr @9t FEe Fad §-AT garT & seeh | st Fr e T
et sft §-A F Il g W, v TFATR AT eI FHFa TR Fae §-Ad garT T

ST |

Candidates are required to provide their one valid e-mail ID which shall be entered in
the application form. Information pertaining to the interview will be sent to the
shortlisted candidates only by e-mail. BEL will not be responsible for bouncing of any
e-mail sent to the candidate. All correspondence will be done through e-mail only.

oHfIET FI SRR g F ag AT+ Taer ufthar & fraft oft =wor & afFar @ sIET

THAT 8, I ITAGA-I7 3 AT I ATt B
BEL reserves the right to debar the candidates at any stage of selection process, if
the candidature is not found suitable.

o HHRAT S / AT Sasnta/ Nt Aol F1 grar FI arer A=A F e F 3
IaesT & w1y fAuia wiRsrt garr AuTRa et (Faet F dqage bel-india.in) & SR
FleTas AT YEqd FY1 B ot s et 7 9 fuiRe wftsd & sramar B s

TR garT IR YATOTTT FFR 4T R s

Candidates claiming to be belonging to SC/ST/OBC category are required to submit
the latest certificate in the prescribed proforma (available on Company’s website
www.bel-india.in) issued by the prescribed authority along with the application.
Certificate in any other proforma or issued by an authority other than the prescribed
authority will not be accepted.

aafad et Fr agfFa qef gef, aerct B a7 Fuel AT reaw A@S! F qar Fusl
Rfrear sifteiat garr RfvcrhT w0 & sugsa aran sme a3faa snadt oW g g
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Rl F & T gemn o &, Fr Rfaer woter / geras ¥ goter gart w&@v i RAfFcadr

ST Far! gl 3R Foelt FraRTFarTaR AfFEa RN s w3 gah

Appointment of the selected candidate will be subject to being found Medically Fit by
the Company’s medical authorities as per the medical fitness standards laid down by
the Company. The candidate who is called to report on selection should get
himself/herself medically examined by a Civil Surgeon/Asst. Civil Surgeon and
submit the medical report as per the requirement of the Company.

o T3 Ufhar & gNreT Ra oft aXE & / Rrel it =Ror 7 yder qoia: s=faer g | et @y
Fae YU TR F&A/ FaTchR ¥ JoTar 31T 1 Ig 3 €t g % Mgeer ganT 39
-9 W AR & o = 31 fifva F aaa afFar F Fay off wwor & e s
FRoraer, S #ff g, frelt oft are=relt Y ameR / 3rAeT S FT HAFR T Fae U ¥ e
FA A IG T TAAT AT A TAT A IATE |

eThe admission at all / any stage of selection process will be purely provisional.
Mere issue of admit card/ interview call to the candidate will not imply that his/her
candidature has been cleared by BEL. BEL reserves the right to debar / disqualify
any candidates at any stage of the selection process for any reason whatsoever.
Mere applying for the post shall not be deemed as selection.

forelt off X & 31w wat F wAR 1 9o 3rheIar R g |

FoaT YARad #¥ B Ramaer & Fruifva wsit awar st # smes qu e § afy s
fasmaer & ug @ afeta araar Argest & § Rl F @ = & e o @, a w3 9fwar &
el off =or F swehY I | A Q) Swelt sw Wy F yaue wv oty sifaw gem
TS Yok ST FA W qa 3ot it waft fadart 3k arrar ATaEst 1 srgey eare & wg A
AIRT | U IR ST Foham aram 3mraeet e et sft qarr / aRTeufa & araw a¢t fmam smeam)

Canvassing in any form will result in disqualification.

Please ensure that the applicant fulfils all the eligibility criteria as stipulated in the
advertisement. In case applicant fails to meet any of the eligibility criteria as stated in
the advertisement for the post, his/her candidature will be cancelled at any point of
selection process. The decision of the management in this regard would be final.
Candidate must go through all instructions and eligibility criteria carefully before
remittance of Application fee. Application Fees once paid will not be refunded in any
case/circumstances.

HTeTs A FQ TAYT FHFATIAT ganT 3r9es fFe = arer gEard:
Documents to be uploaded by candidates while submitting online application:
(1) 9IEYIE TSR $T T BleF|
Scanned Passport size photo.
(2) THTHTAH/THTHHYATETHHY 37 9T AT A=A Ay & AT & T H FI$ 317 3 g

SSLC/ SSC/ ISC Marks Card or any other valid document as proof of date of
birth.

(3) wafra egar & ifae Baf/zEfas B gemor-u)

Final degree/ Provisional Degree certificate of relevant qualification.




(4) Wefrdfie/disidie/stsiidie & fore AwEst w1 wewr ar Reafagarera/aeam/sieds garr SRt

gfaera/ast & faw g7 Sofy/grams

Proof of norms for CGPA/DGPA/OGPA or letter grade/ document for
percentage/ class issued by university/ Institution/ College.

(5) I& YT TAATT fAANFAT @ 3T THTOT-IT |
Post qualification work experience certificates form previous/ current employer.

(6) TXHIY3e FIHRY 3T FRHHY & # 3 IruR W fAgE st & A F suwe
#1 fagfara &1 veare iR adfieras daaadt gega Ft gl

In case of candidates employed on temporary basis in Government / Quasi
Government and Public Sectors undertaking should submit Offer of Appointment
and latest payslip.

(7) siex /argqfaa srerental disseqgl /3w g9t w1 qATor-a7 |
Copy of SC/ ST/ OBC/PWD/OBC certificate.
(8) TasrariaTaT wATor-9a, Iy reredf fssegd Aot & 7 |
Disability certificate, if the candidate belongs to PWD category.
(9) "rarafed YATOT-IF" "IfE FIHRY Y TIHRT 3T TERY 847 F 3uswAT A AT g

“‘No objection certificate” if employed in Government / Quasi Government and
Public Sector Undertakings.

(10) #Rer AaY oo JaU g 1 g@arT IR faded qEaw/ gEwOr o G
ﬁ%ﬁﬁaﬁé,ﬁéﬁﬁﬁr,ﬁéﬁ*maﬁ%sﬁta@mmmw
¥ T & |

Discharge book/ certificate issued by Indian Navy/ Army/ Air Force clearly
indicating the medical category, date of discharge, rank held at the time of
retirement and exemplary/ very good OR equivalent record.

faery fecqoft:

Foar g giaaa #1 o fF 3mT g framaer F fraifa el arrar awerest (S 3y, e,
regera, Aroft gATOT-gw, 3fe) A QW A ¥l I A9 faAge A gq ¥ afoia el st arar
AES & I F # Awa @ €, a 3ot srsafdar @ w0 & smeeft 3R s wmaedR #
WA FT HeTATT AET & eI 37 Faer H gaerer 1 favky sifoer gem I eF araw At
fraT SITQaTT| IS YeF T HITAT I & g IreATHAT F weY arepeeit AR AT ATIEET HY
IS UG AT AIRT| T IR goralreT fam aram e forelt off e / oy &F arowr g
R STeem| Ife 3Tadr RAMT F IR F F1$ TSR TR at hrdel@bel.co.in 9T AT
LER

SPECIAL NOTE:

Please further ensure that you fulfil all the eligibility criteria (like age, qualification,
experience, category certificate, etc.) as stipulated in our advertisement. If you fail to

meet any of the eligibility criteria as stated in the advertisement for the post, your
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candidature will be cancelled and you will not be allowed to appear for the interview.
The decision of the management in this regard would be final. Application fee is non-
refundable. Candidates must go through all instructions and eligibility criteria
carefully before remitting Application Fee. Fee once paid will not be refunded in any
case/ circumstance. In case you require any clarifications regarding the
advertisement please send an e-mail to hrdel@bel.co.in.

Faar eu & B e Ficw, sitvaiRe A, b sy afka s fnelt off AR e |
TR e R smeem)

Please note that no other form of communication will be entertained including
telephone calls, conventional mail, fax etc.

3rEHIT:

T F I vF Aaqg 3R areRf arclt gfirar ¥ St wuer AeeE @ e @ sefiear A
Aegar w1 3R §1 fgver 5w Raae F sfeaf@a smaee o & sremar srelt uftear & et
#ft =0T A FI$ Yo AT AFA TAT FIA FT N AET FIAT ¢ AT Yook AGT ot §1 & ANy aregat
el & Y A § R T gl Fueh & wfafafr gl 1 grar wte arer sk v F doem &
TTS A ST Y AT FI ey GRS GIRT BT AT R st Harg & e 7 ) Fueh W
arETE & FRt F A A B gEee & v SR @ §) e ) W@ gidest
e ot FRars Ffed Frei HAr F H1 AVFR

Disclaimer:

BEL has a robust and transparent recruitment process where the selection criteria is
purely based on merit of the candidate. BEL does not demand or charge any fee or
request for money deposits at any stage of the recruitment process other than the
application fee mentioned in this advertisement. We urge job seekers not to be
misled by any communication made by fraudsters purporting to be representatives of
our Company and demanding payment in lieu of employment in BEL. The Company
is not liable for any loss that may ensue from such fraudulent actions. BEL reserves
its right to take legal action including criminal action against such fraudsters.

% 3k %k %k ¥




