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BHARAT LLECTROMICS

R saFeiiaad fafAes / BHARAT ELECTRONICS LIMITED
s fagore, 7§ f&eelt / National Marketing, New Delhi
7dT I, Selieh- Tole-T TASIHIHT HIFCaed / 7th Floor, Block-Plate-A, NBCC Complex
ydt frgas M, 71§ faeell/ East Kidwai Nagar, New Delhi-110023

AR gaFcimad faffies (fSee) e dqated F9si 3R AR sAaeiaTy & TF IHET AT
gaFelaFd 3T sAFe) AdiTeaw & &=t & 350 ¥ 3+ PR 3Rl *1 NEwfaay &1 s
#1 15 auf & Iafr & fav @9d @™ & U W saequere fRAENcTT#, H{s3,
FraFTdl, doeais IR IRATEA IR FRTeT § §- Ao (Eqd dfw) & FRwEH H
raTFHAT g1 A Y 3afr fY gHET 9AF 5 ant A FRUTEE cAfFdIrd ygeie 3K
TRATSAT F IJTTIHAT F YR W A 0| [FaRor Aeaad &

Bharat Electronics Limited (BEL) a Navaratna Company and a premier Indian Public
Limited Company in Professional Electronics with a portfolio of over 350 different
products in the areas of Military Radars, Naval Systems, Electro-Optics, Weapon &
Fire Control Communication, Homeland Security, Strategic Communication &
Unmanned System, Electronic Warfare, Tank Electronics and Electro Optics. BEL
has a requirement of Executives in E-l GRADE (Ex- Servicemen) at WFS
Vishakhapatnam, Mumbai, Kolkata, Chennai & RPSC Agra Office on Fixed Tenure
basis for a period of 15 years. The tenure of engagement will be reviwed every 5

years based on the performance of the executive and project requirement. The

details are as under:-
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a APV (weriiee)- 53t it w3k wwa Az F
Fw gl Rer ar 87
. 03, sty | da0w
e srafer & A THHI-03, TR 3T " T E e
A e — Scdiof wam 09 T 3
A0 | Serenfy 55 T : .
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Fgcaqot ooyl g At & fow smdes geF A ge N 7S B
Important Note: Application fee is exempted for Ex-Servicemen candidates.

7 15 rafeeare/avys s / e / sisifie a1 e A5 Fearwea gome F1 qrert
FIAT 8, Y STeT Fal off am) &Y, 3ot Y raeeT- 99 F Wy Freafg@rery / ¥ ganrT S
TfaRra (%) TEOT YHTOT-9 31T 1SS FoIT AT FIT FfAa B

In case any University / Institute following an evaluation system of CGPA / DGPA /
OGPA or letter grade, the candidate, wherever applicable, it is mandatory for the

candidate to submit percentage (%) conversion certificate issued by university /
institution and awarded class along with the application.

ST 1 fAa0r (ST U6.UH.) :

(i) SreTsrafasaEl X ReFA IRE/TTARY IR FRFAT FEAV/TAGTT FIEAT

(i) =g NSva yonfadl S TwfACh, vwdlva, vlidivw, dRfivw, owrdiew, fow-Il,
TATHUTHATHR WER AHR §saeq Rvea (qour, ¥&d, Svas), waadl, Faa, JEewres,
WS WR AR 3w dfve AT gt & wadseey, e 3k de & fAv
dFeThY, TR 3R 37T difaiees afafaftat &1 gaeaq FEml

(iii) AT FrsaT AR sTegE @ e fifva gonfaAl/FuEon F AARIE F grw H
AA/IAF T TAG HLAT|

(iv) IE AFAT THCEITH & 915 R & I FFEAT SH F AvArfed FEm)

(v) TeAHY & dgd N 3uwton & FaRs iR Rueasil @-3@E &1 F1™F F@)
(vi) NgTer 3uwTot A FERET AWT THET FIAT|

(vii) AgTer 3uFHTo A I-aIRE ATFAT FIAT

(vii) 3cUTG FEIAT F¥Ral A fifvd Iuwon F AT HRAT FErEt F AT Fi
(SBTEAIR) AT FIAT |

(ix) drefielt, Sevhe Werwla, Tleror & fav SErel 1 e F cgdgriar IFeaTe, geTor
IR FEAa & AT g F O §HeaT w0 |

(x) THEg # 3T F Ao F SoH T AT A=




(xi) STqURTH & FE # TOSTF FrEf N dead/wavad F smr 9, wgFd wiikta
faderor (Samamg) & ke dfve 3umTO #A AT H uw v afaaed Fogst A7
WA AFAT Fam 3R Gl ot argfd Reafaat, afy 15 @), & v vwdyg #
HEIAT FIT |

Job Description (WFS):

(i) To undertake/coordinate existing Warranty/AMC /RRC activities on board ship/
establishments.

(i) To coordinate technical, admin and other logistic activities for STW, HATS and
SATs of other BEL Systems like Rukmini, SDN,ACCS, VCS, FDCS, Link-Il,
MFSTAR Radar and EW Systems(Varuna, Sanket, ELK), SOP, KAVACH, IFF, CTD
Radar and host of other BEL made systems.

(iii) To undertake/associate with JRI of BEL systems/equipment received at Material
Organizations and WEDs.

(iv) Warranty repairs post SATS and execute the given repair contracts.

(v) Carry out preventive and breakdown maintenance of BEL equipment under AMC.
(vi) Undertake the health audit of BEL equipment.

(vii) Undertake non-warranty repairs of BEL equipment.

(viii) Product Support activities also include ON CALL (DI/DR) support to IN Ships for
BEL equipment.

(ix) Coordinate with SBUs for feasibility study, testing and repair of PCBs, interface
protocols, scheduling of ships for trials.

(x) Attending PNC meetings on behalf of SBUs.

(xi) The work in WFS also involves assisting SBUs for commercial activities viz.
attending PNCs/NLCs, get the local repair done of the damaged spares found in
consignment of BEL equipment during Joint Receipt Inspection (JRI) and resolve
any supply discrepancies, if any.

F H1 R{aror (IRATHEHr 3eRT) -

(F) T6 NSTA 3FEN W FEe AFAT FT 997 TR AR @@E qEEar H 59T 9fFa & T
# e ga RO 6 7§ FReAt W e &
(@) RAT w7 F IR oAl F qga 3uEon F v Al gonfadt ¥ smaftw T at,
e F:¢ 8
(1) AR A enfAre FY R 9feTor, YO vd GAROT Hett FEwad e & SR waey #
FETaT &)
() wre FERT A AT AT F@T 3R THAY F 7 AT FUE TETAT
(7) 9T T@-1EE weHl sRFAT S & S @ v @ 3k 7 ot ww. R S wmew
gonfaral W @wrE, AT sy
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| () ergef ve et wRa siERt W w@-EE

’ Job Description (RPSC Agra):

(a) First level of diagnostics/repair on some of the BEL equipment and attending to
defects reported by customer as first line of maintenance support.

(b) Periodic health check-up for various systems for equipment specifically those
under Warranty/AMC if any.
(c) Attend warranty defects and support SBUs during trials, 1&C activities etc

(d) Conduct JRIs of stores received and further Liaise with SBUs

(e) Routine maintenance activities like cleaning, greasing etc. on generic systems
like DG Sets, ACs and UPS etc.

(f) Up keeping of Stores including spares & inventory.

Taer g IRESAE o/ Terms of Engagement & Remuneration:

aftss wers AHGar (§vaww) §-| I3 ga IEfr & R @Fa e & qEoa it 6
frgfFa siaR o =@ #r g @ AfAFaw 15 ast a1 sfafar fr afe, S
Tge @, & v ghftl Paeer i saf™r i geen sRiues & fAsues sk aRas=r #r
HEYHAT & HYR W 9 AF 5 gut F i Fweft | gafaa sefigart Fr 3. 30,000/- 3%-
¥. 1,20,000 + ¥R sl F weTad AqaA & Y I3 §-1 7 @1 Seen|

Sr. Asst. Engineer (ESM) E-I Grade on Fixed Tenure: Engagement of fixed-tenure
ESM shall be for maximum period of 15 years from the date of joining or till the date
of superannuation, whichever is earlier. The tenure of engagement will be reviwed
every 5 years based on the performance of the executive and project requirement.
Selected candidates will be placed in Grade E-1 with minimum Pay Scale of Rs.
30,000/- - 3% - Rs 1,20,000 + admissible allowances.

I9+1 Ufhar / SELECTION PROCEDURE:

- afiss e FfAgar ($vawa) §-1 Avl: ug & v auar Af@a adam & Aregq & Far
FTeen 3R 3EE a5 Arefare BT wv sEiqart #1 wnieER R St e ader
faf@a adiam 3k GrancHR F AT HAer: 85% 3R 15% gram

Sr. Asst. Engineer (ESM) E-I Grade : The candidates meeting the criteria mentioned
in the advertisement will be shortlisted for the selection process. Eligible Candidates
will be called for Written Test for 85 marks and those who clear the same will be
shortlisted for Interview for 15 marks.




- freiiRe araaT AeEst Ft @ R arer el sEigant # @ adten & fow gerar smeam

faf@a afiarm & yeeter & IMuR 9 1:7 F Iura # 3FHIGART Y WraTeHR F AT Fermar sream|

All Candidates who meet the stipulated eligibility criteria shall be called for the written
test. Candidates in the ratio of 1:7 based on the performance in the written test shall
be called for interview.

« 3 I 1 IR AT T IqWBT I ST HIAT AT

The results of the final selection will be available on BEL website.

- T AT Y Jrerfoer g smeer §-A« garT SRt frar stTeam|

Provisional appointment order will be issued to the selected candidate by email.

3mae & gfshar/ HOW TO APPLY:

- W 3FfigER St RAerae # geife v SudFd e F fAT sMded Fr e §, F e &
A BT 1T o U [Fead X TS AeT FT Thd & |3ATAAST e FIa ¥ 3faeT
adi@ 17-03-2026 §1

Candidates who are desirous of applying for the above post indicated in the
advertisement may apply online by clicking the link provided against the

advertisement. The last date to submit online application is 17-03-2026.

- Iafdt @t e F v v et gt & gean g I sifearse Imdee v A weft
STAHRY FEY T F et @l iR IEqT A F Tgel SHHT HATIT HIAT WM, FAM o6 gt I
YA A & a6 IRade $T Irgafar a1 & srea

Candidates are required to read all the instructions given in the advertisement and
enter all information correctly in the online application form and verify the same
before submission, as changes shall not be permitted after submission of the
application form.

- gfy ;S et v @ 3AF mAgT FaT § A ANFTH TSNRIOT TEAT F Y R AT 3T
9T & faar R stream)

If a candidate submits more than one application, the applications, the application
with the latest registration number shall only be considered.

- Iy 3iigaR difve  FrRa §, @t 37 I wafta vadiy/gfae TR w98 gEer veqd
et gt

If candidates are engaged in BEL, they shall submit prior intimation to their
respective SBU/ Unit HR.

HTHATYT 2 / General conditions:




* haol HRAT ATTRE & 3TdeT FT AFd ¢

Only Indian Nationals can apply.

- THRT / E-TEH 3R wEafw a7 F suFAl A FERa wAfAt w afe & F sraen
ITaSA-9 3T ATEIH GART HTART FX AT VRER F FAT “HAdfed THOT-IH T X,
fored e, 3 srea i  ameteaR # wawr 1 srgaAfa werer 7t i Smeah

Candidates employed in Govt./Quasi Govt. and Public Sector Undertaking are
required to submit the application through proper channel or produce ‘No Objection
Certificate’ at the time of interview; without which such candidate will not be allowed
to appear for the interview.

« et 3maee, S FuiRe T 7 7 8, sraee &, R aifda Heees F @, 3 R R
HROT TATT FEY dlT 9T rEfdR FT Ram sireen 3 5@ dayr A F q9mr ea R 78 fFar
STea| e 9fthar & Rt st o # 39 W AR 7 e I i gar A R oft sreaedt @
3TOT9T & IS 9T SIGgR A8 fhaT S|

Applications that are incomplete, not in the prescribed format, not legible, without the
required enclosures will be summarily rejected without assigning any reason and no

correspondence in this regard will be entertained. There will be no separate
communication to any candidates on their non-selection at any stage.

o AT A TIRT F T 3T vF U SAT JEN & T IQAA-9T F gor FaAr Feem)|
Aefaees rafdat #1 wreTcdR FaH aar Fad §-A g@rT & Smeeft) srewedf wr Ao v
e oft e F IR 9 W, Avar FAgR 7 8o Foed AR Faa §-Ad ganT fFar

SITEa|

Candidates are required to provide their one valid e-mail ID which shall be entered in
the application form. Information pertaining to the interview will be sent to the
shortlisted candidates only by e-mail. BEL will not be responsible for bouncing of any
e-mail sent to the candidate. All correspondence will be done through e-mail only.

- fifue F1 JTAFR 9T fF g IR FY gIaT afhar & R sft avor F yfhr @ T F

HT §, TG ITAGA-IT 3UGF AET IRAT ATl B

BEL reserves the right to debar the candidates at any stage of selection process, if
the candidature is not found suitable.

- AT S / AT Senta/ disseqE Aol FT A FA are sreafdAt wr @ifee fF A
Irdea & |y fuifa nfsr garT fAuiRa demEt (@éva dsuse www.bel-india.in 9T
3ueety) # SR AdTAH AT TEIT F| Bt o e oAt F ar Puifa wfted &

3retmar fFaY 3T wifrerY qErT SR AT TR 81 T Smeem

Candidates claiming to be belonging to SC/ST/OBC category are required to submit
the latest certificate in the prescribed proforma (Available on BEL website www.bel-
india.in) issued by the prescribed authority along with the application. Certificate in
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any other proforma or issued by any authority other than the prescribed authority will
not be accepted.

- Tafaa et F fgfaa qef gl et B ag Foeht ARFT Rreaw Al F IqaR Fal
Rfrcar sftrw Rt qarT Rfrcrdr 79 & s ar— sme g3faa st 9% gfea &g
Rl F3& & forw gama o B, Rl aoier / weras RAfae goia garn @ # Rfrcad
ST FHIETAT g1l 3R Foelt ArqeaFarTar Afdwa Rl sar w gef

Appointment of the selected candidate will be subject to being found Medically Fit by
the Company’s medical authorities as per the medical fitness standards laid down by
the Company. The candidate who is called to report on selection should get
himself/herself medically examined by a Civil Surgeon/Asst. Civil Surgeon and
submit the medical report as per the requirement of the Company.

o T GiRAT & e el off e @/ Rt oft =or F wder qoia: refaer g | sreredt @Y
Fael YAY-IT IR FA/ ARIcHR e oAl T FT Ig 7Y 7t gren & figver qarr 39
HTAE-99 W AR #F forar arar g1 ASver FF aar afmar F frdt oft avor F fred siy Fromasr,
S oft Y, Rl ot aroreff Y e / 3o T S T HAFW B1 Faer 9% ¥ AT FA F AT
TFAST AT H TIA S TATE |

The admission at all / any stage of selection process will be purely provisional. Mere
issue of admit card/ interview call to the candidate will not imply that his/her
candidature has been cleared by BEL. BEL reserves the right to debar / disqualify

any candidates at any stage of the selection process for any reason whatsoever.
Mere applying for the post shall not be deemed as selection.

« Y off aXE & 379er 98T F Y=IR 1 RO 39 Iar Rg g9 |

Canvassing in any form will result in disqualification.

- g9 glafaa F & Rawe & uiRa @l awar aweeEst #1 srdes @@ Far 7 3
e fararae F 9 3 aftta arar ATadst & § Rl @ = A RAea war ¢, a T
gfshar & et sit Tvor & 3T safdar w X &) Swelt 59 ey A yawe @1 vy afas
BT TS Yok AT FA @ qa et it qaft frdert aix arrar aATaEst Y srew ear @
UG AT AT | T TR AT FoHAT 1T 3MTaiget Qoen it oft o/ aRFPufay & arow a7t e

SITEaT |

Please ensure that the applicant fulfils all the eligibility criteria as stipulated in the
advertisement. In case applicant fails to meet any of the eligibility criteria as stated in
the advertisement for the post, his/her candidature will be cancelled at any point of
selection process. The decision of the management in this regard would be final.
Candidate must go through all instructions and eligibility criteria carefully before
remittance of Application fee. Application Fees once paid will not be refunded in any
case/circumstances.




HeTeTs A FIQ TAT FHFATHAT ganT 3r9es fFe = arer gEardaT:
Documents to be uploaded by candidates while submitting online application:
(1) 9IEYIE TSR $T T BreTF|
Scanned Passport size photo.
(2) THTHTAH/THTHHYATETHH 37 9T AT Ao Ay & AT & T H FI$ 3T 3¢ graaer

SSLC/ SSC/ ISC Marks Card or any other valid document as proof of date of
birth.

(3) wafra egar & ifae Baf/zmfas B gamor-u)
Final degree/ Provisional Degree certificate of relevant qualification.

(4) "hde/Ssidesisidie & e Awest &1 aaa a1 Rafaearea/aae /s garT SR
gfaera/ast & faw g7 Avily/grards

Proof of norms for CGPA/DGPA/OGPA or letter grade/ document for
percentage/ class issued by university/ Institution/ College.

(5) & T TAATA fAANFAT ¥ IHeTera THATOT-I |
Post qualification work experience certificates form previous/ current employer.
(6) TXHIY3e FIHRY 3T FRHHY & # 3 IruR W fAgE st & A F suwe
# frgfFa 1 weare AR Tedfieras dqaadt gwgd Fe gl

In case of candidates employed on temporary basis in Government / Quasi
Government and Public Sectors undertaking should submit Offer of Appointment
and latest payslip.

(7) SiaY /argqfRa srrenta) digseyggl /3 g3t w1 gATor-av |
Copy of SC/ ST/ OBC/PWD/OBC certificate.
(8) Frretiarar wHTOT-I7, AR 9t fssegR Aoh F ¢ |
Disability certificate, if the candidate belongs to PWD category.
(9) "rarafed JATOT-IF" "IfE FIHRY Y TIHRT 3 TERY 847 F 3uswaAT A AT gl

“No objection certificate” if employed in Government / Quasi Government and
Public Sector Undertakings.

(10) #Rer AaY oo JaU g 1 g@arT IR faded qEaw/ gw©r o S
ﬁ%ﬁﬁaﬁé,ﬁéﬁﬁﬁr,ﬁéﬁ*maﬁhsﬁtagammmw
¥ T &

Discharge book/ certificate issued by Indian Navy/ Army/ Air Force clearly
indicating the medical category, date of discharge, rank held at the time of
retirement and exemplary/ very good OR equivalent record.

farery feroqoft:
Faar 3 ARaa #X o & 317 g R # PruiRe aaft aear aeest @ sy, e,
3regera, Aroft yaor-aa, 3nfe) FY @ g1 I 3rq famwer & ug ¥ afvta R oft amar

ATES FT QU FA # G W@ §, A 39 33afar @ FX & e 3 3o anafesr J
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waer i At 7ET & SATwet| $H e H gaeT F1 Aoy ifoer g IS YeF araw
faram SITeaTT| AT Yo F FTAT A & qF AT Fr woft sreperait 3R AT ATt BN
IAIEF 9§ ol TIRT| T aR [Tt FFam arar e foelt oft e / aRfPufey o amowr adt
R STee| Afe 3T RAMT F IR & F1$ TS0 TR ar hrdel@bel.co.in U AT
I

SPECIAL NOTE:

Please further ensure that you fulfil all the eligibility criteria (like age, qualification,
experience, category certificate, etc.) as stipulated in our advertisement. If you fail to
meet any of the eligibility criteria as stated in the advertisement for the post, your
candidature will be cancelled and you will not be allowed to appear for the interview.
The decision of the management in this regard would be final. Application fee is non-
refundable. Candidates must go through all instructions and eligibility criteria
carefully before remitting Application Fee. Fee once paid will not be refunded in any
case/ circumstance. In case you require any clarifications regarding the
advertisement please send an e-mail to hrdel@bel.co.in.

Faar eu & B e Fiew, sitvaie Aa, b sy afka s fnelt off AR AT |
THR et R Seam|

Please note that no other form of communication will be entertained including
telephone calls, conventional mail, fax etc.

rEIT:

diSver & U wF ASEg A IRl a7t ufkar ¥ 8T 99 Anes g aXE ¥ 3FAgar A
Aegar w1 3R ¥ fiSver 57 Rarae & sfeaf@a smdee e F sramar srelt afvam & et
#ft I0T A FIF Yo AT AFA AT FIA T AN AG FcAT § IT Yoeh AT el §1 & Aty argat
el & Y A § R T gl Fueh & wfafafr g 1 grar wte arer sk v F doem &
TTS A ST Y AT FI ey LT @R P v R st Harg & e o g Fued
rETS F FET A A g B gEee & v R a@t 5 ffva B W giheet F
e ot FRarg Ffed Frei HArE FA H1 AVFR T

Disclaimer:

BEL has a robust and transparent recruitment process where the selection criteria is
purely based on merit of the candidate. BEL does not demand or charge any fee or
request for money deposits at any stage of the recruitment process other than the
application fee mentioned in this advertisement. We urge job seekers not to be
misled by any communication made by fraudsters purporting to be representatives of
our Company and demanding payment in lieu of employment in BEL. The Company
is not liable for any loss that may ensue from such fraudulent actions. BEL reserves
its right to take legal action including criminal action against such fraudsters.

% 3k %k %k k




