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BHARAT ELECTRONICS LIMITED
(A Govt. of India Enterprise under the Ministry of Defence)

Advertisement No. 383/TP/ADV/HR-NS(S&CS) 2025-26 Date: 25.02.2026

HRA SolFeieiad TafAes, Udh dTalced dUT T&TT HATT & 37eled TR &7 7y0ft IAAT Solarel fAFd STl
AT TFHSE IRASTATT, FAGAT JorTell (T U3 HIvH) T, d9e% & fov srearfi/dfaer s o«
HAGHR ¢ & foIv FAfhd ATRG® ddd W e | RfFa & faaxor A f&ar = g1

Bharat Electronics Limited, a Navratna Company and India’s Premier Professional Electronics Company under the
Ministry of Defence invites application for the post of Advisor on Temporary / Contractual basis for its
Transducer Projects of Naval System (S&CS) SBU, Bengaluru on a consolidated monthly remuneration. Details of
the vacancy are as below:

1.0 DETAILS OF POST, MINIMUM ELGIBILITY CRITERIA:

UG/ Post | Uci @l | faAAT® 01.02.2026 9% | f3AT® 01.02.2026 9F &7 3gUT faA1® 01.02.2026
! GE3

3T qrad Experience on 01.02.2026
No. of | Qualification as on 3 it Upper
Posts 01.02.2026 Age Limit as on
01.02.2026
@ (2) 3 ) )
HellgehR Harfaigd dfereh-
Sh/d=Tfereh-uth/3chse

o, T/ 2 Faferer/fecersr/vaifive faceres ar

2%, 2 pfora/ifag | SRS TSET JTaYT= Td
EH/Aeaol/ZadI -/ | R gaerememst & 3o Ao F

JCTEPR WEE' e TR/ AetiOTh Feera/aEdE= &
SRS S @ ey | A R (&
E)Te/ M. Sec. /B. Tech / TrHSgER $1 f3arse, e 3R 66 a8 / Years
Advisor M. Tf:ch in . aiftT & 3_]7:!343 ¥ @) Eﬁf“
(Transduce Physics/Material Advisor shall be a retired Scientist-G /

r Projects) Science/ Metallurgy/
Electronics /
Mechanical/ Chemical
Engineering.

Ph. D is preferable.

Scientist-F/ Outstanding Scientist /
Director / Associate Director or above
grade Officers from DRDO/other
National R&D Labs/Technical experts
from Academia/Institutes (with hands-
on experience in the design,
development & realization of
underwater transducers)

N g IdT/ NATIONALITY : 3G YR &I ANTRS g1 Anigd| / Applicant must be a citizen of India.

2.0 ﬂ‘\ﬁ'EFT & &1fca/ Roles & Responsibilities:

2.1 foftest Ber aRaiere 3t & feameet 3R faewre 1 Arlee 3k Fere|
Guide and Advise the Design and Development of various Sonar/Underwater Transducer Projects -

ARATHT TR AT 3R TSI SToIR 371 & e vy, Fegs 31k 3g PeddraaR
UTTe]

Sonar Segment : Low, Medium & High Frequency Sonar Systems for Indian Navy & Commercial
market etc.
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2.10

2.11

HI YOI Sl HHASTAT 3 FHIT TUTEH T ITTTehcll & MR TR IHSIE o fafAder [asf@a s
Understanding the overall System and evolving the Specifications of Underwater Transducers based on the
overall system requirement.

TEETAT HIFCAI AT HIS 3T LAY T3S AIFCAAT H 3T Treed i |

Hands on Experience in ATILA software or any other Transducer design software.

TIASYER 7 AT Al eier 31X ReHre o Raa e

Mathematical Modelling of the Transducer and evolving the parameters.

ST & TAR o T HYOT GTEATR faehrey T STeTehn |

Overall Hardware development knowledge with concepts for Miniaturisation.

Tt o fere @eft svea Aver 3R Glaemait & forw fashdr MR ox Siesr|

Knowledge on Vendor base for all the raw materials and facilities for realization.

faffeer B it ox grasger it it & fow weel W) A= |

Knowledge on Materials for realization of underwater transducers at various frequencies.

AT TFTel e 3R SasgER faQwarsi, cgfaier sige 3 Threnur Heal & foiw gaehn 3raeaerdrsit
F g g

Familiarity with sonar power amplifiers and their specifications/requirements w.r.t. transducer
characteristics, tuning coil and integration issues.

= AT R TATONHIOT & AR gATaRoT alrefor

Environmental testing as per military standards and Certification.

3oT-gT3d iaem AR hres # w1eTor iR Hedishe 3R FUR & G|

Testing and evaluation experience and suggestions for improvements.

drsuel & TRIAT3T &1 ATl 3R ufreton|

Guide, review and train BEL engineers on

a)  WIHIA TAA A THSTE W AIATH ceheiien|

Latest technologies in Underwater Transducers including material selection.

b) arEAfds FHY FH HIOAT Hath ITaeHdId|
Real time computational requirements

o)  duTReh f3SigeT NICST ST, AT T TG, IHefeheral TS|

Conceptual design prototyping, material selection, optimization etc.

d o ik et 7 geradr & fov fheeer vd gow fBats|
Fixtures & Tools Design to aid design & manufacturing

e)  HTEITAT HTARIFATIN & aR H HAE Gl
Advise on the infrastructure requirements

f)  HE H CACHHAT b AT FTHH el & T[0T TIAAT3T T [SoTTgeT |
Design of structures for interfacing the underwater sensors with platforms

g O TTEaROT Al & 3TET AT Y Faga|

Qualification of the arrays to suit the relevant Environmental standards.



h) AR Fr AT, Mot TacaT2ierdr (SEa3TR), gIEaIhld HdgaTiTeldr ash 3R Td TR & AT
afgd TESTET 37TeheT |
Transducer calibration including plotting of admittance, projector sensitivity (TVR), hydrophone
sensitivity curves and source level measurements.

i) & gY&TUT Field Trials

j)  goTel fasareeT H\(WIW/ System performance evaluation

k) CTESTEI & SToRIUH/ATgIrS eaT Uge] 3R IeTeht AT T4+ |

Waterproof / Depth rating aspects of underwater transducers and material selection thereof.

D o HE- Aol W & AT HiaRes dael AT Uge

Internal cable routing aspects for long multi-channel arrays.

m)  SIHSYERT I ARAH IR SA9e/3GLT ATSfehel I 3HTeholel

Maximum power input / duty cycle estimation of underwater transducers.

n) WS'G@T * 371:@? ﬂﬁﬁ/@tﬁﬁ qge] 3R E}{ﬁﬁ Prgel & f3S8T| Impedance matching /

Tuning aspects of underwater transducers and design of tuning coils.

0) ﬁm@wwmm%ﬁﬁﬁwﬁmw%mmﬁﬁ-mﬁﬁam
GETIED

Low-noise pre-amplification technology inside underwater transducers for longer cables / very weak
signals scenarios.

p) Tl & AT et 3R TASTET & Feacy g+ & Tge

Underwater cable and connector selection aspects of transducers.

q  FEarR 3R &S d1e Yoot &1 3TAT, /1SS Al I AT AR THSTERT T ST

Vertical and horizontal beam pattern estimation, side lobe estimation and baffling of transducers.

) FAC-UAS CHSTERT & NH-BITHT TS Tgel3il 1 AR 3R wreat e
Transmit and receive beam-forming design aspects of multi-channel transducers.
AT 3TYFA HETHAT T) @ IR) Aihidd & IR eA9w 70 &1 W 3FAar Fas 98 s98 @
Jrferehrer &1t 1 3T Jegsrd 3R eheliehl TAAWACT & d el T Toho € 3R 37 W faam fovar
ST |

NOTE: The above requirements a) to r) are indicative & not comprehensive. Candidates who have reasonable
hands-on experience & technical expertise w.r.t. a majority of these areas may apply and will be considered.

212 % o 3R ol & gema & 73 aRarsesi/ e o R @ erfa 6 feafaa wehar
H

Suggest New Technology and Projects plus Conduct regular reviews on the progress of new projects/
development undertaken.

2.13 wmﬁxmmwmﬂm@

Addressing the Obsolescence Management of Sonar Projects.

2.14 BN RIATSTAT3 BT T AN PRIRI-aded ool el oh oAU A5G ToleTaral, Ig-Jehrag S,
QAR /3ISUA, U3 ST AT 3H /AT, AIETOT 3R THTUT ToleTarait & 61 Hgd el it

To collaborate with designer agencies, cross-functional teams, suppliers / OEMs, End Users / Customers,
Inspection and Certification agencies to ensure Development and Realization of Sonar Projects.



3.0 Cac 3TFISW /Work Experience:

TS &7 H gAaA 10 ant & Ieferd 3R dariegd  AeTielen-siydAfereh-uk/3ehte
demfeen/ A eren/aETas fAders AT SHREBNIT TET ITEU Ud b JIeRIemsit & aiss
IR AetOrs FHERIHEAET & el AV & 9 # Jarfagd g @nfgul

Minimum 10 Years of experience in Transducer field and should have retired as retired Scientist-G /

Scientist-F/ Outstanding Scientist / Director/Associate Director or above grade Officers from DRDO/other
national R&D Labs/Technical experts from Academia/Institutes.

3.1 gWSE &7 # foge, fwm, sudnrdl #1 w@iela, e & are, wiEE AR 3cure e o faftee
WO & e |
Experience in various phases like Design, Development, User acceptance, Post Development, Maintenance
and Product Support in Transducer field.

3.2 AR AR & fort HeR SraggER yonfordt & Heferd faffies aR@ieresit s derer|

Handling various projects related to Sonar Transducer systems for Indian Navy.

33 WAIER SrEsgE N it qaraamsit 3R Rfadart fr wwer ik sfasa i smaraesdnt & fav smsva &
AT TG TUT AT

Understanding of prerequisites and specifications of Sonar Transducer Programs and liaising with IN for
future requirements.

3.4 QAR AR TIGHT, AdeT3eed AT TF FHTA AT IEE (ISR 1) e HFA el h AT FTeTe

Affiliation to Professional societies, contributions to various Research paper publications and
recipient of Patent (desirable).

3.5 THETH gl el oh SchSC RN AT ol & Ted YTaeathf Agler 3 Tehel Y &7AT|

Excellent problem solving skills and ability to thrive in a fast paced competitive environment.

4.0 3T $1 3™ /Term of Contract:

41 TOGHR H Y& A Th a¥ #i1 36T & fov @Fgea fhar sneen S smaeaesdl & 3aR
FUT & [AAFIER W IV-e3-a¥ A & A 3 IuT (T 3 0 HT FHT 37aGf) dF T v
e &, IfE @R T AW 33Ul 3R Fdvers 98 S §1

The Advisor will be engaged initially for a period of one year which may be extended year-on-year upto a

minimum of 3 years (i.e. overall tenure of 3 years) at the discretion of the Company as per the
requirement, if services of the advisor are found useful and satisfactory.

42 g i garfed /rearaf® & [Fufa 7 gt gail & & forely @ o v FE T Faaam a1 = A
3rafer & seer TR ST 81T |

In the event of termination/ short closure of engagement, one month’s notice on either side or remuneration
in lieu of notice period shall be provided.

50 3T (TUr fAf G 01.02.2026 ) Age: (As on 01.02.2026)

3 Ue; & ToIT 3TdeeT el 8 ST Y TAT 66 a¥ (IUT 37 T 01.02.2026) ¥
The upper age limit for applying for the post is 66 years (Age as on 01.02.2026).



6.0 3TEdT Qualification:

A, TEdn/E. ew/uH. . SfARAORTe  asa/Acdsii/soaciaea/dh Aad/h AT
gofferaRer . dreasr adar §.

M. Sc. /B. Tech /M. Tech in Physics/Material Science/ Metallurgy/ Electronics / Mechanical/ Chemical
Engineering. Ph. D is preferable.

7.0  9IRfA® Remuneration :

o 3fARAr Hr Aot & 3R R AeghR o 5T TIRATHE 30 THR 89|

The remuneration payable to Advisors shall be the last pay drawn, i.e Basic Pay at the time of
superannuation from the previous government organisation.

o fouru ot fRufa A, iwaRa saf¥ @t v av)) & fore uikafae sifaw ura e @ed gce
P BISHI) W 5% TGMAT ST |

In the event of extension, the remuneration for the extended period (i.e. one year) shall be increased by 5%
on the last drawn remuneration (excluding conveyance component).

o I YARHR B! AR & 18 3 W31 T B I BT YR 3y g, o sifam o 7@
a9 & fore ufay af s, ifdfiad UeM B gU 3R o= I & ISR R g § Fe 3 §¢
39 3gHa W faam farar o waar g

If the advisor has relevant experience working in other organizations post retirement, this experience can
be considered by providing an additional 5% per year to the last drawn basic pay and also age relaxation at
the discretion of the Selection Committee.

e - aga FAfT 9ed ImEEt ST FHR F AGER FEA IRGFT A F Y g
sk d@flrea Fem Ay awe afRfy e § A aF Tvw A sfw w7 &R F R T & A o
st & st gom waet ¥

Note: The Selection Committee shall scrutinize the applications received, in line with the QRs published and
shortlist panel of suitable candidate(s). If the Selection Committee desires, it may also call eligible candidates for a
discussion to finalize the selections.

8.0 Y=ITAd B U@ﬁ'/Mode of operation:

TS HIS-Tae®dR dIsud SeR gfe ¥ 1 Fa ¥ &1 &), S A e AR § 80 I $HH 316
o fiaa fEua TR gfie F 3R Ay o 3mary § Brf B

Hybrid Mode - The Advisor will function either from the Unit / Office / On site location or from residence
out of which, minimum 08 working days in a month shall be from the Unit / Office / On - site location.

9.0 ITIITT T _/ Conveyance:

SiSUe URaeT &I AR B BUH GRT Y B TS BR DI SWGN T DA Bl UG H,
¥.8,000/- Uil AE @1 & ¥ areA ﬂﬁ'{ﬁ g gRMI BEL shall make transport arrangements. In the event

of non-utilisation of Company provided car, conveyance reimbursement shall be payable at the rate of Rs.
8,000/- per month.




10.0

11.0

Au/diw / TA/DA:

FerepR faftfar & wrg ouf Aut (wolluH/sier/ASt 40t & Iude) & gER WRd & HidR
3BTRS AT o T AY/SIT & bR Bl

Advisors shall be entitled to TA/DA for official journey within India as applicable to their grade (equivalent to
AGM/GM/ED grade) at the time of superannuation.

SATAT B SAGRIT / Accommodation:

MBING SR F ERA, IUAKAT & YR R AR T8 MRS Bt a1 o et ifaf 7 3
A &1 RUfd & gieal # sga &1 fafams du/die famt woivn/sien/£8 & aoge) &
SR foar se|
During official visits, Guest House accommodation will be arranged based on availability. In the event of
non-availability of Guest House, stay in Hotels shall be regulated as per the TA/DA Rules (equivalent to
AGM/GM/ED)

12.0  TMUIgdar-98-1R- ufaeasff $IR / CONFIDENTIALITY-CUM-NON-COMPETE AGREEMENT:

13.0

13.

13.2

TTEd FETEHR St 3o frsd et & Try ot wg-TR-uforerelf wreidl § & §, e s
& U eI B | XA T W, GARHR S15Ud & WY TMOHIal-9e-TR-Ufreeff awR 3|
External Advisors who are bound by the Confidentiality-cum-Non-Compete agreements with their
previous employer are not eligible to apply. On joining, Advisors shall enter into a ‘Confidentiality-cum-
Non-Compete’ Agreement with BEL.

ITde A HY HOW TO APPLY:

1 3T 3R AaTiaged J4 HEereH/3chve dal-ieh/TaITATE fo¢erh a1 TRT JTaT TATTRITCT3 &
IR & U3 & HRABRT S8 AT & HTY FET T Jrdeet 97 & 8|

Interested and eligible retired Scientist-G / Scientist-F/ Outstanding Scientist / Director / Associate Director
or above grade Officers from DRDO/other National R&D Labs/Technical experts from
Academia/Institutes can fill the application form provided along with this notification.

Udd CXG! @ﬁ mﬁﬁ : / Documents to be submitted:
3ngffat @ saeH & Wy FEfifed cxamas & YAy 31 &1 ahHar g |

Candidates are required to attach the following documents along with the application.

THUEEY/ 10™ ST 37k dTfeenl FATOTT (ST fafdr & 90T & F9 #)
SSC/10% Marks card certificate (as proof of Date of Birth).
AT IAIIAT ATOT-IT (TH. TH/ATAST 33 JATOT-9) i Ta-JATOIT Ffara|

Self-Attested copies of Educational Qualification Certificate (M. Sc. /B. Tech / M.Tech / PhD Degree
Certificates)

3h-UAT (TH. TH/ATTST S JATOT-u=)hT TI-9ATOIT gfaar

Self-Attested copies of Mark sheets (M. Sc. /B. Tech / M.Tech/ PhD Degree Certificates)
T fAIFT3il & 3fegera/AdT FATUT-I i T9-FATOI G|

Self-Attested copies of Experience/Service certificate from the respective employers.
foveterr & siferafi T e o

Superannuation/Relieving Certificate from the employer.

FHTH IR e defel FATOT-4 |

Last drawn pay certificate.

HA HegHa & IR # g

Write up about the work experience.




13.3

134

14.0

TATH (TH U3 HvH) T & v waeierar (&) & 9g & fov mdes & @y 3mdes o
e Fr 3ifae A1

ENVELOPE CONTAINING THE APPLICATION FORM SHOULD BE SUPERSCRIBED WITH
‘APPLICATION FOR THE POST OF ADVISOR(TP) FOR NS(S&CS) SBU’

Tt TR ¥ ol STde IMR/AUTS Uie 9 39 0d R O |

Applications complete in all respects should be sent by ordinary/speed post to

Usiyeh (HT T/TTLH-TY & HITH)/ Manager (HR/NS-S&CS),
HRd sﬁ?ﬁjﬁﬁm fAffCS / Bharat Electronics Ltd,

g ea! URe, STTe®-560013/ Jalahalli Post, Bengaluru — 560013

T o AT 3MTae A1 18.03.2026 TF A1 SY Ugd Ugd o1 dTigU|

Completed application should reach on or before 18.03.2026.

3f1ae S srquf, FRuffea ureu 8 7€l 8, Siavad T & 91 8, Pis HRUN I fam T RO IR R
R o o STem oiR 39 Wey & 31 TR T8 fear s

Applications that are incomplete, not in the prescribed format, not legible, without the required enclosures
will be summarily rejected without assigning reasons and no correspondence in this regard will be
entertained.

HIATA st 9 ot / GENERAL TERMS AND CONDITIONS:

MIATAT-TE-IR-TT IR -TEL TAGHR St 30 e FFar & a1y Mugar-ag-dR-aeg
FASANGT & 53 &, 3Tdee el o I w81 ¢ |

Confidentiality-cum-Non-Compete agreement: External Advisors who are bound by the Confidentiality-
cum-Non-Compete agreements with their previous employer are not eligible to apply

HeTehcll/3TRTHATCHS TfoC { Ho{I-AaTige 81t & TG HeTLT Sl TcTehell/HRMEACHD  HRATS

Tse glelt TAIfRT |

Vigilance/Disciplinary angle clearance: The candidate shall be clear from Vigilance / Disciplinary angle at
the time of retirement

et & ToIT shael AR ATTR &7 31deeT T Tohdl B

Only Indian nationals can apply this post.

TS HIGRTSRT TS W 15 T I TR T f9T AT 36 918 IS HROT IATC {11 o7clf/aeT
wfshar &I Teg/mfaa )/ faeaRaanfta/aRafda s o sftsr giea w@arg

Management reserves the right to cancel/ restrict/enlarge/ modify/alter the recruitment/ selection process, if
need to so arises, without issuing any further notice or assigning any reason thereafter.

JTdee et st 3ifaA fafdr 18.03.2026 81
The last date to submit the applications is 18.03.2026.

AT & A1 FfY TAER -7 & ATCIA § fahar Sreerm| sl @natlchR/ale el & Fa it e
SAS & AEIH § & Seel| 38 vy, SRRt @ Herg & S § % @ 3m & sregeel & faw
FARY JeATSC www.bel-india.in®T fafAd 7 8 $& | 3167t gaRT YT $T 375 A/TeTd gHeT TS
77 FRT 31T FROT A AT 7T FRET $-3el & 131791 & v AT SFAeR AT grom|

All correspondence with the officers shall be done through e-mail. Information regarding personal
interview/call letters shall be provided through email. For this purpose, applicants are advised to visit our
website www.bel-india.in regularly for further instructions. BEL shall not be responsible for bouncing of
any e-mail sent, due to invalid/wrong email ID provided by the candidate or due to other reasons.



dhael AT AR 3T I ~YATH AT F QU WA § IFAGART H 30T H e
gfrar & T A5 AUER 6T Heem| NSua fonddT 8 FROT & T3t 9fehar & fondr off avor # forar
ot et Y 39T SEUmRee a1 TSR GRIATT Tl § AT ITaLTehcl s 9T it T
T GfsRaT i Teg/afaa it/ faearRa/aefd seer &1 3fRsR o Feiata @ &, e #18 gaer
SR foRT AT 38 91E;, I HROT IATT|

Merely fulfilling the minimum requirement of qualification and experience will not vest any right on the
candidates for the further selection process. BEL reserves the right to debar/disqualify any candidate at any
stage of the selection process for any reason whatsoever and also reserves the right to cancel / restrict /
enlarge / modify or alter the recruitment or selection process, if need so arise without issuing any further
notice or assigning any reason thereafter.

3T 1 reueE faets §9 & 3Rt garT 3des 9 # @i¥d ST & 3R W TR
Sreafy| afE et & forel 31w T)oT ), Ig U ST § o 3rsa il & 3roer o & e 7 Sy Faen
AN 1 8, A ST Tt o Ty ot =0T 7 3¢ TArseh et avtet oh1 1R GRiaTe T B

Short listing of candidates will be carried out purely based on the information declared by candidates in the
application form. If at any further stage of selection, it is found that candidates have declared false
information w.r.t. their credentials, BEL reserves the right to debar them at any stage of selection.

ST T Ueh Hslged AR areelt #1clt gfshar § et w2t AeTes Q¥ avg & a7t T Aegdr & 3R
WX ¥ ASuet o7l ufshar & fanet ot =T 7 ey o ek AT ek SAET oIl © AT TR STAT Tt T
JTRIET STET Tl &1 & AT hl ITT&TT el aTell & IRNET Xt & foh I GART shoiedt & TicfaIfer glet
T STaT F¥el aTel ISTSl GaRT ST 91T FER & I[FE o1 &1 AT ST H AR o FAIT $areeT hr
AT F¥e aTell R FaRard o Y | o=t O LIErersy arel i & g arel fohdll Jehdret o forw foeder
qeT 8l

BEL has a robust and transparent recruitment process where the selection criteria is purely based on merit
of the candidate. BEL does not demand or charge any fee or request for money deposits at any stage of the
recruitment process other than the application fee mentioned in this advertisement. We urge job seekers not
to be misled by any communication made by fraudsters purporting to be representatives of our Company
and demanding payment in lieu of employment in BEL. The Company is not liable for any loss that may
ensue from such fraudulent actions.

ST Y T WSS & TRATE IR HaTs Hige Hefall TS Fel M ATAFR |

BEL reserves its right to take legal action including criminal action against such fraudsters.

37MdesT 3R TR uwg & faw Faam d- www.bel-india.in/careers/

For Application and prescribed formats please visit: www.bel-india.in/careers/

AT ¥ O weaT & v §798 Jg7 996 HL -

§ AT hrns@bel.co.in T WleT TEAT 080-22195444

For queries related to advertisement contact us at:

E-mail: hrns@bel.co.in Telephone: 080-22195444.

skeskoskskosk



