BHARAT ELECTRONICS LIMITED
(A Govt. of India Enterprise under the Ministry of Defence)

Advertisement No. 383/HR/CSG/Rec/Legal/2025-26 Date: 11.03.2026

T Al (e [IfHes, TT G & AefiT U Ta<d 9T a7 9 i A0y e
TSI AT AT Fl ATq® HEHA F AT e AT Fa10 Tq0T & forg et
I T AFLTHRAT & |

Bharat Electronics Limited, a Navaratna Company and India’s premier Professional
Electronics Company requires the following personnel for its Central Manufacturing

Services Division of Bengaluru Complex on Permanent Basis.
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T 49 5 99T HT
(faten)/z-11 Rs. 50,000- 30 ot EIEINER
AML-01 : 3%- ERCEL
Assistant 32 vears
Manager 1,60,000 y 410 5I years of
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AT 9 / OTHER ALLOWANCES:

iR st = xR wu sqaue | onfRer R sroa S|t & arfersr § 2ot
TAT g1 g AqT 6 SAATAT, FHOAT o I SATET T MTs FAT, T hAT 9T, ATUH
A Aq9 9T 35% @t aT § AqAtedi, Modarad gatera aaq (Fremedr), aqg Sttaq i,
e afagfe, wieer ffa, dom, Suam anfe 39 ser s =9 arferfees &9t % @ea
I
?(jlrected candidate will be inducted in the pay scales as indicated as above in the table. In
addition to Basic Pay, other allowances like Dearness Allowance, House Rent Allowance,
35% of the Annual Basic Pay as Perquisites, Performance Related Pay (PRP), Group Life




Insurance, Medical reimbursement, Provident Fund, Pension, Gratuity etc. as per the
Company's rules, will be part of the remuneration package.

Y AT<S / AGE CRITERIA:

qTTeTRT | SUT T9TS 5 ST 3T HHT T a9 & AT 19AT % o0 g1 =q=aq 40% a1
SHH ATdF AFRAnTar arel Tesega et A0l & IFHIEAT Fl FU Sfedrad o HHAT H
10 | T Fe FeRiT| TRy fRer-fAaer & AT 0d St & o0 9 § g2 gl

The upper age limit indicated above in the table is for candidates belonging to UR
category. For candidates belonging to PwBD category having minimum 40% disability or
more will get 10 years’ relaxation on the age limit mentioned above. For the
Ex-Servicemen relaxation in age will be as per Government guidelines.

AT AT 9 § 5+ {2 Iuerse T gH-3gax At Fened Jwr/E "reer § g
TTERTEY T ST ST JHTOT9 S O fe= R STTuaT|-
In case of non-availability of the date of birth in the Matriculation / Higher Secondary

school certificate, Birth certificate issued by Competent Authority will be considered.

STet fafafds avtt o o7 sreeqor Suersy A8l ¢ dgf A TAAT AT a3 & dgd e Hi¥
qhd g F91d T 9 faais 01.03.2026 1 ATHT a9 & forw [[fSE =AaH qrrar #areei i
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Where reservation is not available for specific category candidates may apply under

General category provided they meet the minimum eligibility criteria specified for General
Category as on 01.03.2026.

srgar / Qualification:

HIAT YT AT feafaame ™ § fd (TAuas/a0d) § @Tde 6f [=*Uf | TAUAUH &
AT AITHAT AT FLAAT &1 SITUIAT| | FIHT AEITAAT 3 o0 7o At o7 diesega et
Fvgfeiat F foro s<hof 9oft

Bachelor’s Degree in Law (LLB / BL) from recognized Indian University. Candidates with
LLM will be preferred. First class for General candidates and pass class for PwBD
candidates.

FIIT A1 < / Please Note:
a. Tg IIEa ome d@a R s & Sfeatea Aw/faeasar = #
atRa  Foa/faausar & 4 ordt g, 396 F99 o (o0 A= Jgi fohar S|

Candidates whose discipline / specialisation mentioned in their relevant Degree
Certificates do not tally with the discipline / specialisation prescribed in the
advertisement will not be considered for selections.

b. FSHTT A7 GeAishe HT Hiee TUTe! & ATHA §, TSI A1 gaterq Frate=maT F
HTHEST & AATE HISTITT/ RS T 9T § F&a & (o7 G G HLAT g
In case of CGPA or credits system of assessments, the candidates are required to attach
the formula for conversion of CGPA / Credits to percentage in accordance with the
respective University norms.
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Mandatory Post-qualification relevant experience for Assistant Manager in E-111
grade (4 to 5 years) as on 01.03.2026:

> TATSHEl U TGl Gl 9T HIHT [ [MRTHT TTHATeH T FATH g7 AT g Ul
Should have knowledge in Customs Clearance procedures at Airport and Sea ports.

> AT & FEfieneor | [Feusar gt ATay arie Hal SIic & T2 6l ST 9|
Should have expertise in classifying the goods to ensure correct duty rates.

> fEelt s [, g A aw=t, e et Ste A, s & sreed,
ST STTEERTY &ATTa T JFq0T AT

Should have thorough knowledge of Foreign Trade Policy, Free Trade Agreements
and SEZ rules, should have knowledge in applying the EPCG, Advance
authorizations etc.

> TEATAS AT Tl § T&7 ZET AT T ST IO Faralr Jried, e, forfera FeeT
ST AT gk AATA T TTTEHRTLT Aigd ~ATI AR /AT 0T /TR TR AT 6 THeT
THT T & gfd st

Should be skilled in drafting documents viz., replies to Show cause notices, appeals,
written submissions and cross objections so on before courts / tribunals / authorities
including customs Appellate Authority.

> HHAT e AT STfaeer, -2 sfaamia oiT uearg e et
qigd AT /[FATATTAFTOT /ATEHRTRAT F g7 AT | 99T g ST ]
qEH FLA AT AGAT ZET AT

Should have experience in court appearance and legal arguments before courts /
tribunals / authorities including Customs Appellate Authority, anti-dumping
authorities & Advance Ruling Authorities.

> SHE AT i forferd J59or S gET AUl

Should possesses excellent Verbal and Written communication skills.
> /et w1 A

Exposure to SAP / ERP
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Mandatory Post-qualification relevant experience for Deputy Manager in E-1V grade
(8 to 9 years) as on 01.03.2026:

> T o, e 2R i, I AT F4T T {47 912 AT F@ar i uel-

ST 9o I ATIF TATE Td Hgrdarl T&IF HATl

Should provide comprehensive advice and assistance on Customs duties, Foreign
Trade Policy, Free Trade Agreements and Cross border supply chains and anti-
dumping duties.

> HHT o, qeAiawd, H hl AT ST FT AATAN/ZST H T RIAT 6
AT (TATHUA) T IO AR gl AT 0

Should have thorough knowledge on classification (HSN) of customs, valuation,
applicability of taxes and admissibility to tax benefits /exemptions.

> HHAT 9 T A S {ifq 9% /AT, w1 FASE #7991y, aHeT A 7

Should provide the opinions / advice, tax planning ideas, Reviews on customs &
Foreign Trade policy.

> T IS & @8l & AT-a7 AT S #hl TgaTT Fld o (10 HILIars
THTAT hl SATAS THIEAT ol ST |

Knowledge on comprehensive reviews of business operations to identify tax
planning opportunities as well as compliance gaps.

> qEr gew, e mmr A wosagfea aqaen fqee qa = "
ST/

Experienced / proficient in preparing customized compliance manuals on Customs,
Foreign Trade policy.

> TEATAS JATE HLd H TA07dT SiH- FaT3, srdtat, forfaa seqiaat & s sfiw wfa
AT 7 TR AT FIA § 01T

Proficient in drafting documents viz., replies to notices, appeals, written
submissions & cross objections.

> HIHT 9o AT TTTEreoT, UE-S RN ATl 3T USaid ®ioil ATl
qied =TTl /AT o /TSR F a7y AT | Y9r B ST Al
TEH HTA T ATAT g7 AT Ul

Should have experience in court appearance and legal arguments before courts /
tribunals / authorities including Customs Appellate Authority, anti-dumping
authorities & Advance Ruling Authorities.



> 3T HiTes oY orferd =1 wrere gET A1 v

Should possess excellent Verbal and Written communication skills.

I« &1 {41899 / METHOD OF SELECTION:

s § Sfeafaa am=ar AMEst & QT S Tt iHagi & fofeg o & g
sreag=a oAt ST o ST forfera aderr # Sl gia 8 Sve 1:7 o STOTd § ATeATehIT
+ forT staw =9 & sreug =g R Srosm)

The candidates meeting the eligibility criteria mentioned in the advertisement will be
shortlisted for the Written Test and those who qualify in the Written Test will be
provisionally shortlisted for Interview in the ratio of 1.7.

forfaa 98T i AT I § AT AT % o HaH I s 35% T
fresegaiet sttt & o 30% 3l

The minimum qualifying marks is 35% for General candidates and 30% for PwBD
candidates in both Written Test and Interview separately.

forfera after T areTere 9§ SEEa F YS9 F YT 9T 999 AT Sroem
forfera arear 85 et it FHIT 3T ATLATERTT 15 el T T

Selection will be based on the performance of the candidate in both the Written Test and
Interview. The weightage for Written Test is 85 marks and Interview is 15 marks.

o oveaT 1 Tt e S 81 "Bl e o "wa Fr ereft g v wrw fae -

ATEST 9T Fr=ra AT STTus|
The venue of the written test is Bengaluru only. The exact date and time will be
communicated to the e-Mail 1D furnished by the candidate.

AT F L/ HOW TO APPLY:

) STIAH ATGEST Fl T FLA AT T¥ATAT 1 =9 s & o & =0 # yam fho 1w
ATAET T Tl STIAATE FHXAT ALTHF & |
Candidates who meet the above mentioned criteria are required to download the
Application Form provided as a link to this advertisement .

b) = Sfeaferd EqrEasTi/aqaus®i 1 FF-qearad werndr & @y Ffded wwr gan
TS Tl ST o ATEAH & 9ol —

The duly filled in application along with the self-attested photocopies of the below
mentioned documents / enclosures are to be sent through post:

> THUHUAHT/THUHHT [ THAT FeqT T 3 97 (7 AT 3 TH707 6 F9 H)
SSLC / SSC / 10" Standard marks card (as proof of Date of Birth).



> TR, UA. LA e, B THIO-aS (ST AR 26| Hstdu/astiuAE-Eg ®
A |, SIS0 & "qaieq eafe=ned & qesi & Fqare dishiu/mee &
STTerd & F&e # oI Bl il SRT HLAT g
LL.B / B.L Degree certificate (as applicable). In case of CGPA / OGPA / Grade-point,

the candidates are required to indicate the formula for conversion of CGPA / Credits
to percentage in accordance with the respective University norms.

> Sifaw gHThRd % 97 UF U7 JTHTor-aeT
Final consolidated marks sheet & Degree Certificate.

> AS/AS ST NEsegd Sl ¥ Hafad A¥ae=al & a8 § Srid/ STt/ e
STHTO-05 e TR =T § T&qd FeAT R

Caste / Tribe Disability certificate in case of candidates belonging to SC / ST / PwBD
are required to submit the certificate in the prescribed format.

> T3 FIeT & Faa R @& & sediay Aqed ST |- Tiw F91e [
THTIT-957 T& Al (AT AT g qT TA TSI T AHL, TATTAH AT ol dad9gr
FHAT TATH-T a1 €7 F o A 10

Post-qualification experience certificate (s) from previous / current employer. Where
current employment certificate is not produced the offer of current employment,
latest month payslip and employee ID proof should be compulsorily attached.

> QAT AT HH STHH/TLRIN TSAT § FIH Fd g Al Irg AT &7 F
STEEA AT ATATERIL & THT AATT T THTIT-T5 TEIT HLAT AT T

Candidates if working in PSUs / Govt. organizations should compulsorily submit
“No Objection Certificate” at the time of application or Interview.

> THEISAS Folde #hl AT THIZ 6l qredaias Jid (AFared Are/Tases arar %
HTETH H)

Physical copy of payment receipt of SBI Collect (online mode / through SBI Branch).

> TgATH T THTIT (ST FIS/STS AT ATSHE/ATRTAT TgaTT I)
Identity Proof (Aadhar Card / Driving License / Voter 1D).

> TR JHT-9=, Tt IS 2
Additional Certificates, if any.

ATIaT JagH (AT.H./ATTEST), AT T (Had [oiHde, STaged! qIee, sie@-560 013
T 01.04.2026 AT IAH T2l Tgo ST ATR U | ATAGH T o [TRIh IL HaA[eq Feqrasit
& AT "GEEAT TG (FA)/ST TFIF (FA) —S T SHIE HF & IS & {Q raa

for@T gET AT Ul




The application should reach Manager (HR/CSG), Bharat Electronics Limited, Jalahalli
Post, Bengaluru - 560 013 on or before 01.04.2026. The envelope containing the
application with relevant documents should be superscribed as ‘Application for the post of
Assistant Manager (Legal) / Deputy Manager (Legal)’ - BEL Bengaluru Complex.

Sfaw A & ars aTy Rt off strees 9% o= 981 BT Smoem streee |t Rgiia
TR § dal g, TI00 , ATTY AT F HAUT o T AT &, T6HT T FHT FqTT FEET A T
AEATHIT T QU AT T G H Fils TAAL Agl (67T S0 | helt off o & =1
I As 70 TRt ot 38 37 21 o ore disua Seaer a5t gl

Any applications received after the closing date will not be considered, applications that
are incomplete, not in the prescribed format, not eligible, without the required enclosures
will be summarily rejected without assigning reasons and no correspondence in this regard
will be entertained. BEL shall not be liable for any delay or loss in postal transit for any
reason whatsoever.

TSI T BT § QU 0 a9ft sTqert &r 9@A71 auT HT ARt wl Jgl & F a91
FLAT ATALAF &, FAI1h TG T TEIA HA o TG Tad i SATATT Agl &b STUs
Candidates are required to read all the instructions given in the advertisement and enter all
information correctly, as changes shall not be permitted after submission of the
Application Form.

ate el frEua & faioT 8, 91 S8 a9 Heltgd THag/Ae 9. R qd g
TEQ FLAT g

If candidates are employed in BEL, they shall submit prior intimation to their respective
SBU / Unit HR.

Application fee:

Uaq / Post 3Tde- R[eh/ Yc/ Exemption

Application fee
A, S/A. S S/AT Seegdiet

Wq—q%(w)_g;_m /‘fﬂ\Q a"_ﬂ' FHART o Hafad
ST YA (FTLA) —=- IV T, 600/- + 18% mﬂfﬁﬂ; Eﬁrﬁaﬁaﬁ IF F
Assistant Manager (Legal) - E- | SITZHET Rs. 600/- + m @EI TS &l /st
111 / Deputy Manager (Legal) - 18% GST andidates belonging to

E-1V /| PwBD [/ Ex-Servicemen are

exempted from payment of
application fee

TTATT LA & A / INSTRUCTIONS FOR MAKING PAYMENT:

> e o THAIsTs Forde (AFATe & AIEAH H) & ATETH § SHT FHLAT g |
AraaT e T AT Aeferted o a¢ Srhe siqerrea g T (R Er SEm)
- ST FhaT g _https://www.onlinesbi.sbi/shicollect/icollecthome.htm?corpl D=14842



https://www.onlinesbi.sbi/sbicollect/icollecthome.htm?corpID=
https://www.onlinesbi.sbi/sbicollect/icollecthome.htm?corpID=

The application fee should be remitted through SBI Collect (through online).
Application fees can be paid online by visiting the following link (as applicable)
https://www.onlinesbi.sbi/sbicollect/icollecthome.htm?corplD=14842

> SFTAT a9 &7 94 He - AT AN 92 Tg13F Ta&Hh(FI) / ST TaGF (FA)
& o AT SF-

Select Payment category: Recruitment of Assistant Manager (Legal) / Deputy
Manager (Legal) on Permanent Basis - Bengaluru Complex.

> ovedt F g g o faewor 1 92 T°7 9T & 918 Shiqerie o |

Candidates are requested to read the details and screenshots for making the payment.

> il F A a1 gIaud |1 oS werre HaW AT " F e 9 H a9
FTAT g

Candidates have to enter the “SBI Collect Reference No.” generated after payment in
the Application Form.

> ATITHAT Saad o ST TIT MMAad T&qd a3 | Tgor g« et sfie arar

TTHEST &l €419 | 9E| Ueh I qIATT HT o q1% o qTIH Agl ThIT ST |
Candidates may go through all instructions and eligibility criteria carefully before

remitting Application Fee and submitting the application. Fee once paid will not be
refunded.

> Ae-THSETE FAdE  FRT SAAeT b H SEA wd 999, SFIEaRl i I8
AT FAT O fF T IHT HaTse J9X TF AT A FT I THSARAE, FeAFE
H FL 9T fF SEIA saeT 9 § S v gl
Note: While paying application fees through SBI collect, candidates should

ensure that they mention the same mobile number and e-mail Id in SBI collect
as has been mentioned by them in the Application Form.

> ST e T e ST a7 39 AT 95 § A FHIAT g

Take a print of the payment receipt and attach it with the application form.

> AT AT AT F a7% gt THEI3S, weae ga¥ G@dT” T A6ad 99 § Ioid
FAT R IeaAferd 9&7  TIHI AT ok HT STHT FL| AAaT ok T HeA 7
T %[ AT BI L STEAAAT 3l TANAAT T TILOTTH T |

Candidates have to mention the “SBI Collect Reference Number” generated after
making payment, in the Application Form. Application fee may be remitted as per
the posts mentioned. Any error in the application fee or mismatch will result in
disqualification of candidature.

> ST I aT9q gl AT SITQEm| it e § R Sraa oo F T FeA
F T e =, SIST AT 7ha TATRTT Al [oh AT STTUAT |

The application fee is non-refundable under any circumstances. Candidates may
take note that no cheque, DD or cash will be accepted towards payment of application
fees.



https://www.onlinesbi.sbi/sbicollect/icollecthome.htm?corpID=

T feem-fASer/ GENERAL INSTRUCTIONS:

1. S0 & ATAH TETAT ATAGT e o I qal 2l

Internal candidates of BEL are not eligible to apply.

2. FHFA ATCAT ANTILRT il SATAGT Hid l AFITRAT B
Only Indian Nationals are eligible to apply.

3. SreATOreR/TreAOT/SIE T T AT Fl A A [T ATHS % & Aol HIAT SITUT

Academic / Teaching / Research work experience will not be considered as relevant
post-qualification experience.

4, srvgefT % 99 fOeger Sl aaqaT [MarhT g7 S e STHTO-T5/3 TS g
TR oy e ue ug &t Aty erg &7 7 o gn

Candidate should possess Experience certificates / Documents issued by the
previous and present employer clearly indicating period of employment and post
held.

5. JUAY Agdae SAIAT & Hael H I qHId A [0 FTaT g Iaai= &arasii &
famT a7 FE e o7 A= wE T Sroar qur 77 @A @ =" w
SEA eRTe/TE, TRt ST |t 2l

The decision of the Selection Committee with respect to professional post-
qualification experience will be final. Work experience indicated without supporting
documents will not be considered and is liable to be rejected / cancelled without any
prior intimation.

6. sffaw fafer = aTe =T g1 9T eraad 6T 10T aq10 J3E< dT 9% TEA 11T FiT
oo ST
Applications received by post after the last date will be summarily rejected without
assigning reasons.

7. SA¥ATAAT Y STETLHAT e T | A THAT T AT FAAT 6 AT T JATT Al
STOR(T | Ffe 999 & et o= =921 ®, 98 9T oA ¢ R st 9 sroe
TAATAT o e § FST AT 6T g, T A0 94T & hAl o =207 | I
TeeRTRra e &1 STfeeRTT qeferg Tadi ¢ |

Short listing of candidates will be carried out purely based on the information
declared by candidates in the application form. If at any further stage of selection, it
is found that candidates have declared false information w.r.t. their credentials, BEL
reserves the right to debar them at any stage of selection.



8. . 0. 7. (T qaT=d a)/er. ST/, 5. ST, av1 & HaTerd SAeA (AT il qAriend (L.
are.) RfRal a2 o= & & ™0 . s aw & o sfesgi=ra am=rar 9r=esi &
W AT BAM AL U&&i H, AEfed 98 & foU ofdad & am
R e W = e T VG B e e O 1 2 e e R S N R R N e e R ot B B R
FRaT STTOAT T STty & o & ge (1. 9./60. 5. ST./dIescgd et sreafaai %
forT Srerae ¢[e & ST i GIeT?) Iqed Aol gl

Candidates belonging to OBC (NCL) / SC / ST categories should meet the
eligibility norms notified for UR category for consideration against unreserved
(UR) vacancies. In other words, OBC (NCL) / SC / ST candidates applying for
unreserved post shall be considered under general standard of merit and no
relaxations (except payment of application fee for SC / ST / PwBD candidates) shall
be available for the candidates.

9. STIUT SMMeEe/ METRT STET § T I aTer AR S /7 3A6aT 8 H” T | aqry
MO gUIT Eqrasil & faAT srere 3T 1207 9910 79837 917 97 e F¢ ffw
ST
Incomplete applications / applications not in prescribed format / applications

without supporting documents as brought out in ‘HOW TO APPLY’ paragraph will
be summarily rejected without assigning reasons thereof.

10. SITTA/SISITTG/[RSTaT STHIT-957 120 6l dadTse 9¢ Iqaed IT&T § &l g
TR AAAT ATHTT FITAAT 6 (o0 [Heiia o= Tt Aaet & QI Fed 97 "
T " AT o Jga awatdat oz = T smom)

The Caste /Tribe / Disability Certificate should be strictly in the format available on
the BEL website failing which, candidates will be considered under “UR” category,
provided they are otherwise meeting all other criteria stipulated for General
candidates.

11,598 9 H =uq E-H F 977 /-0 AES/EA/RA § afiEadd w1 sy

o o O
TATRTL Al T dT STUATTI

Request for change of mailing address / E-mail ID / Category / Degree as declared
in the application form will not be entertained.

12. 97T o 9297 | ATAT 91T (E10)-aTeLT AT F ANTHT I 6 da4 §
ol /AT TEaTasit |18 Yoqd Hed 9%, TATATL 9 & AT TEATT & qTeaideh eI
q, ST AT FH G, B FH AR G I 000 il Tl i STt J=T 9w a7
AT THT =297 /11| feae vt aa #1a 2
Travelling Allowance (TA) at Interview stage: Outstation candidates will be

reimbursed to & fro rail fare by shortest route either from the correspondence
address or from actual place of departure whichever is less, on production of




tickets/supporting documentary proofs in respect of onward journey. The travelling
allowance payment is restricted to AC Chair car/ I11 Tier AC.

13. STEATIAT o ATT AT § I aATel G TATATE el 5-HA o ATEAH & o 10|
e sreredt i Aot U Y -8 F arse & forw e 8T gnt

All future correspondence with candidates shall be done through e-mail only. BEL
will not be responsible for bouncing of any e-mail sent to the candidate.

14.%Fa TRAAT 3T AqAT 1 FATH SMATRAT A QI FA | TEIAAT HI
areATeRTY. forferd a<reT & orT T ST &7 e AT dal gRIT/=a= IHhaT &
T/t T =0T § A9 W qYE AAAH BRI had TaeT TA/EATATEHR T JATar
TH/IFATEATE & FFRE F7 A7 Teq1d STr AT & 2 T Al T (o 301
HETAAT ATSUA G HS[L Al T &1 AT 0et (ohetl St 0T & 4T TThaT o Fohet ot
FOT § TRt oft srereff ot Aewrfaa s =iua Fe & /arferenTe grierd w@ar
gl s T AT ST 60 54T 97 #1107 Faq10 @67, SEeTEwar 9249 9% 941
JIoRAT &7 TE AT [Atag gentad Fwwa/ fBeare /A 9T ar =7 gt #i 959
T TSR Fiorq Taar g |
Merely fulfilling the minimum requirement of qualification and experience will not
vest any right on the candidates to be called for the Interview/ Written Test. The
admission at all / any stage of selection process will be purely provisional. Mere
issue of admit card / interview call letter / provisional offer of appointment to the
candidate will not imply that his / her candidature has been cleared by BEL. BEL
reserves the right to debar / disqualify any candidate at any stage of the selection
process for any reason what so ever and also reserves the right to cancel / restrict /

enlarge / modify or alter the recruitment or selection process, if need so arise
without issuing any further notice or assigning any reason thereafter.

15. 99 RI=AT & FaAT AT dF & A Iqad THIT- &0 HAT 180 |
AT ATAT 6 Ul I HeaT Mg & & o srguFgie o= &7 /
gl HAT T Dl AFATRAT (Fg7 AT gl) HIAHh TAAQ TF S THTTI -

TEqd Aqgl RAT TAT 8 TREAGOAAh T/, TIH 3T FA\qH add T+ 30T
FHATL TEATT T AT F Fu1 it "t Feifia w F oro-sfRad v & d@ew
Far STo gfe aweq TEareS @ow AT ST gfT 9wee Swqres  9g dgl
3T a7 It A foAT IS 0T FAT0 GERT 91T U AEA L o0 STuar a9
TH e | AT TATATE Agl %31 SO |

Post qualification experience certificate(s) from previous to current employer to be
produced. The joining /appointment letter and relieving letter (wherever applicable)
needs to be attached to determine the number of years of post-qualification
experience. Where current employment certificate is not produced the joining
/appointment letter, first and latest pay slip and employee ID proof should be
compulsorily attached to determine the number of years of experience. In case, fail



to enclose the supporting documents the application will be summarily rejected
without assigning any reason and no correspondence in this regard will be
entertained.

16. FF/ATST GLRIT & [F9TT, Hx/T5T F qrasiivd STHRA AT AI-Thi §red |
FIALT ATAAT il ATEATERTL o6 THT STATT T THTO-T (TAAHT) TS FLAT T
7t SrvarefT ATATeRTT & THT T TAATT AT & ST TH0-97 TET Heed §
TEHRA Bl g af Sl T¥TFAT 9T =T A1 FhAT SITuaTT |

Candidates employed in Central / State Government department, Central / State
PSUs or Semi- Government Organization must produce No Objection Certificate
(NOC) at the time of Interview. In case, the candidate fails to produce NOC from
his / her present employer at the time of Interview, his / her candidature will not be
entertained.

17. TR TRIET AT A7 qT=AT ATFEE <A 8 U 39 TRAArsl & @ 77 9
AEATAAT T A TRAT | ATIH B4 o ITF A8l 81 SITd 8| TH Hael | Seue 6l
ot sifaw gl
The prescribed qualification and other eligibility criteria are minimum and mere

possession for the same does not entitle candidates to appear in Selection process.
BEL’s decision shall be final in this regard.

18. 37T 9= & Tor0 Torferd areAr/Areareh/3ian ®9 F FI=a seqdq=d e r2gt
&1 =T www.bel-india.in % FRIT AT F TEfeT it SO

List of candidates shortlisted for written test / interview / final selected for the
above post will be displayed in Careers section of www.bel-india.in.

19. TR ofF =0T 93 T g ux FhRET off sttt v senT | giud dgi G
STl
There will be no separate communication to any candidates on their non-selection at
any stage.

20. 9t gfehaT |fga =o Feme & S« & ot fGaw, S § fua =t &
ToheT ATRTT & o 3T ZITT |
Any resulting dispute arising out of this advertisement including the recruitment
process shall be subject to the sole jurisdiction of the Courts situated at Bengaluru.

21. ST IfeAted Tl § Fredias AaeTshal & AL 9T 949 6 q9F 9aad gl
Tedr gl T off €7 § 9-9=1C SFRadr i 9ROnH g | e et off
IO F FAT TORAT 6 TR AT =207 H TRt ofF sreareft =t fAerfoaa / s =it
T AT TSR FRIeT T@ar g
The post indicated above may vary based on the actual requirement at the time of
selection. Canvassing in any form will result in disqualification. BEL reserves the
right to debar / disqualify any candidate at any stage of the selection process for any
reason whatsoever.
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22. ITYH AT &7 Fle AT Heed, TISTh0r, Iefere, g9 Feaner e figua
ATITZE % (LI AN § THIIAT FhT IO TAT I | FlS T SATAT=AT ST
Tel T STUIT AT T TATE & STl g b F TaF &l qId9 @ & o0
i =7 7 Fa9rse 39|

Any revision, clarification, addendum, corrigendum, time extension etc. to the
above advertisement will be hosted on the careers section of BEL website and no
separate notification will be issued in the press. Candidates are advised to visit the
website regularly to keep themselves updated.

FITIAT T FA=aw r=raq & oo AT =7 T www.bel-india.in F FRIT 1 1 3@+
T AATg & AT g BFOE AT AAET qow & A o Heatgd v & o
hrcsg@bel.co.in 9% Ha& &7

Candidates are advised to visit Careers section of www.bel-india.in regularly for latest
updates. For queries related to advertisement & payment of application fee, contact us at
hrcsg@bel.co.in.

T FT TF A AT TEELT FAT THAT § ST@T 997 AFae T avg | Aeaedf &
TRIAT 92 SMeTRA gl deua =6 s # sfeatera aaaT o & serar qdi Iiehar &
et ot =207 § &S 7T o Agl HINIT AT ST STHT FX T g Agl Hdl gl gH
AT TATAT ATAT & AU FLA & 19 oF AT UL o6 FTAATS g T AT FLA a1
T AU H TSHIT o TSt | SR il TN 3 AT @St gIeT vy 70 BT ofF
HATE AIHITE 7 2l | HOT UH e@TerET aTel A1 | g1 ATl et THAT 6 o Sreer
Tl @

BEL has a robust and transparent recruitment process where the selection criterion is
purely based on merit of the candidate. BEL does not demand or charge any fee or request
for money deposits at any stage of the recruitment process other than the application fee
mentioned in this advertisement. We urge job seekers not to be misled by any
communication made by fraudsters purporting to be representatives of our Company and
demanding payment in lieu of employment in BEL. The Company is not liable for any loss
that may ensue from such fraudulent actions.

FIETT FT TH LTS 6 AT I FLATe Tigd HIIAT HILATS LA F ATHIT
g

BEL reserves its right to take legal action including criminal action against such fraudsters.
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